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J.D. Birla Institute is a Private, Unaided and Autonomous College located in Kolkata, West
Bengal, India. The college was established in 1962 as Smt. Jawahari Devi Birla Institute of Home
Science. Over four decades, the Institute has grown with the needs and demands of the changing
times. A Department of Commerce was added in 1997 in tune with the shifting zeitgeist; a satellite
campus was started in 2002 to house the co-educational Department of Management. In the year
2009, four new professionally oriented under-graduate courses were introduced apart from two new
post-graduate courses. Today, the Institute provides both graduate degrees in six disciplines and has
about 1800 students. It also offers some and post-graduate courses.

The Institute operates from two campuses; while the all-girls courses are run from the main
campus, the satellite campus located just a couple of kilometers away houses the co-education

Management department.

The Institute and all its departments are affiliated to Jadavpur University, a world-renowned
Centre of Excellence. The courses offered by the Institute are exclusive and no other Jadavpur
University affiliate can offer the B.Sc (Honours), B.Com (Honours) and BBA (Honours) courses that
are conducted at the Institute's two premises. The college has bee granted the Autonomous SISy
UGC from July, 2013,

The Institute was first time accredited with B+ (78.5%) by NAAC in March, 2004. It applied for
reassessment and re-acereditation in 2009 and in 2010, the NAAC peer team awa.rded the Insnmts
with ‘A’ grade (CGPA of 3.11) highlighting the Institute’s constant quest for self improvement an
excellence.

It has also been awarded the ‘College fo look out for’ and the ‘Best Maintained College’ by the
Lions Club of Calcutta.
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J.D. BIRLA INSTITUTE
Annual Quality Assurance Report (AQAR) of the IQAC
ACADEMIC SESSION 2014-2015

Part-A
1. Details of the Institution
PART-I
1.1 Name of the Institution [ JD. Birla Institute |
1.2 Address Line | | 11 Lower Rawdon Street l
Address Line 2 [=2= |
City/Town [ Kolkata —
State | West Bengal |
Pin Code | [ 700020 |
Institution e-mail address | idbiadmin@jdbikolkata.in ]
Contact Nos | 033-24755070 / 033-24767340 ]
Name of the Head of the Institution | Dr. Deepali Singhee |
Tel. No. with STD Code [033-24863527 |
Mobile (09331040390 [
Name of IQAC Coordinator | Dr. Atreyee Pal ]
Mobile [ 09748934245 |
IQAC e-mail address | igac@jdbikolkata.in |
1.3 NAAC Track ID (For ex. MHCOGN | 09352
18879
1.4 NAAC Executive Committee No. & | EC/S3/RAR/66
Date: .
(For Example EC/32/A&A/143 dated
3-5-2004. This EC no. is available in
- the right corner- bottom of your
institution’s Accreditation Certificate)
1.5 Website address: [ www.jdbiklkata.in )
Web-link of the AQAR http:/fwww.jdbikolkata.in/pdffile/ AQAR-
2013-2014.pdf
1.6  Accreditation Details
Year of Validity
SL.No. |Cycle Grade CGPA \oreditation Period
1 1Cycle - |B+ 78.05% 2004 2009
2 2™ Cycle A 03.11 2010 2015
3 3™ Cycle - S - -
4 4" Cycle - = = -
17 Date of Establishment of IQAC [ 01.01.2004 |
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1.8 AQAR for the year (for example 2014-15

2010-11)

e

1.9 Details of the previous year’s AQAR submitted to NAAC after the Jatest

Assessment and Accreditation by

NAAC on 12-10-2011)

i)  AQAR 2010-2011 - 18.05.2012
i)  AQAR 2011-2012 — 14.03.2013
i) AQAR 2012-2013 — NII,

iv) AQAR 2013-2014 — 23.03.2015
State (=] Central [= | Deemed [~ ] Private [— |

1.10 Institutional Status
University

Affiliated College
Constituent College

Autonomous college of
UGC

Regulatory Agency
approved Institution
(eg. AICTE, BCI, MCI,
PCI, NCI)

Type of Institution

Financial Status

es TN [
Yes R
J T

Yes No

Yes - No

A

Co-education E:] Men L-:____' Women ’:]

Urban [ JRural [—__ | Tribal
= J

Grant-in-aid UGC UGC
rant-in-ai e s
Grant-in-aid + Self - Total I‘Y Self-

Financing financing

111 Type of Faculty/Programme

A EI Science EI Commerce ]I’ Law E] PEI (Phys Edu) EI
TEI (Edu) IZ] Engineering E Health Science E] Management III

NAAC ((for example AQAR 2010-1 1submitted to

0
.\I
s

Others (Specify) a)
c)
d)

Food Science & Nutrition Management )
Textile Science, Clothing & Fashion Studies
Interior Designing

Human Development

1.12 Name of the Affiliating University (for | Jadavpur University

the Colleges

1.13 Special status conferred

by Central/ State Government--

UGC/CSIR/DST/DBT/ICMR ete
Autonomy by State/Central Govt, / University [V |
University with Potential for Excellence [— ] UGC-CPE

DST Star Scheme [—  JUGC-CE
UGC-Special Assistance Programme [~  1DST-FIST .
UGC-Innovative PG programmes [——____] Any other (Specify
UGC-COP Programmes —

i
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2. IQAC Composition and Acfivities

2.1
2.2
2.3
2.4
2.5
2.6

2.7
2.8
2.9

2.10
2.11

2.12

2.13

2.14

No. of Teachers

No. of Administrative/Technical staff
No. of students

No. of Management representatives
No. of Alumni

No. of any other stakeholder and
community representatives

No. of Employers/ Industrialists
No. of other External Experts
Total No. of members

No. of IQAC meetings held
No. of meetings with various stakeholders

No

ALAA0RAD |

Faculty |9 Non-Teaching Staff 1 | Alumni |0 l Others [ 39
Students
Has IQAC received any funding from Yes — No v
UGC during the year?
If yes, mention the amount [ NA |

Seminars and Conferences (only quality related)

i) No.of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos. | 112
Internatio | 0 National 0 State 1] Institution
Level

nal.

e

1 Conference,

3 Seminars,
14 Workshops,

& 20 Career
Counselling
Sessions

1 Panel Discussion,

73 Special Lectures

ii) Themes | Emerging Issues in Management

Significant Activities and contributions made by IQAC

—

a)  Facilitated placements for students.

b) Organized career counselling sessions
lectures.

¢)  Organized several social activities in association with the S
and NSS wing of the institute.

d) Initiated some environment friendly activities in college.

e)  Mobilized sanction of a special Faculty Development Fund
participation by faculty members to participate in semin
Organized some training programines and special lectures
Faculty Development Programme. -

) Encouraged Earticip_nntion of students in seminars an

and special curriculum enrichment

ocial Activity Club

to finance

ars and conferences.

for faculties under

d exhibitions.

|
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h)

Involved all stakeholders in the upgradation and revision of all courses

i) Monitored completion & timely submission of ongoing research projects by
faculty members and encouraged them to submit new proposals. '

i

Conducted a graduating fashion show for the final year TCFS students.

=

Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in the beginning of the year towards quality
enhancement and the outcome achieved by the end of the year .

Plan of Action Achievements
To conduct faculty development Some lectures were conducted for faculty
programmes members to motivate and inspire them.

To conduct special lectures for
students

76 special curriculum enrichment lectures were
conducted during the session.

To make campus free from plastics

Special reusable bags were distributed to ali
students and faculty members with a purpose
to reduce use of plastics.

To organize extension activities

Two 7-day camps were organized by the NSS

wing of the Institute:

1. Camp on “Responsible and Healthy
Childhood” from 17* to 24" February
2015.

2. Camp on “Women Empowerment” from
17* to 26™ March 2015.

To promote environment friendly
activities

1. The Nature Club of the College celebrated
the Ozone Week from 18 to 22™

September 2014.
2. The College observed the National Unity

Day (Rashtriya Ekta Diwas) on 31*
October 2014.

To organize career counselling
sessions

1. Final-year B.Com & B.Sc. students
accompanied by faculty members visited
the Calcutta Business School (CBS) and
were guided on MBA programme offered
by CBS.

2. A session on “Career Counselling” was
organized by the college and conducted by
Mrs. Praven Malhotra and Mr. Zubin
Malhotra from Career Guidance

(CARING), New Delhi.

To facilitate the completion &
submission of UGC sponsored
MRPs

Twelve faculty members completed _and
submitted their minor research projects to the

UGC.

To conduct graduating fashion
show

A Graduating fashion show showcasing j
four collections was put-up by the outgoing
TCFS students with encouragement from

IQAC.

* Attach the Academic Calendar of the year as Annexure.







2.16 Whether the AQAR was placed

— e e S —
—_— —

Yes | No [ --
in statutory body .

Management [:] Syndicate 'Zl Any other body | IQAC

—

Provide the details of the action taken

IQAC meeting held on 16™ October, 2015. After approval by the mem bers, the final
report was prepared and will be sent to NAAC. The matters that were discussed in
the meeting are listed below along with the action taken:

The Draft for the AQAR for the session 2014-2015 was placed for discussion in the o

PLAN OF ACTION OUTCOME

As per the Academic Grading system followed in Correction were made
India, students scoring 75% and above are classified

in the distinction category. Since the BBA
department has not followed this, the date on page 9

(Section 2.11) needs to be changed.

On page 15 (Section 4.1), Air-conditioners, CCTVs Correction were made
and chairs should not be included under details of
increase of infrastructure facilities.

On page 18 (Section 5.9), No. of BBA students who Correction were made
have participated at state or national must be
included

On page 20 (Section 6.3.2), since the college offers Correction were l_nade

many bridge course so the word several/some should
‘be included

On page 22 (Section 6.4) the percentage of number of | Correction were made

freeships visa-vis the total number of students should
be included.

Among the four best practices suggested, majority of | Correction were made

members voted for the following practices:

1.  All courses were revised and upgraded based on
feedback from alumni and students. All
stakeholders - alumni, teachers, subject experts,
industry and other were involved in the revision
process. '

2.  Special induction programme was introduced
for parents of newly admitted students to
acquaint them about the college, its
infrastructure, rules and regulation and
providing them to meet all the faculty members
of the department.







Part-B
CRITERION-I
1. Curricular Aspects
il Details about Academic Programmes
Level of the Number of Number of Number of | Number of value
Programme existing programmmes self- added / Career
Programmes | added during | financing Oriented
the year programmes | programmes

PhD 0 0 0i== 0
PG .4 0 4 0
UG 6 0 6 0
PG Diploma 1 0 1 0
Advanced Diploma 0 0 0 0
Diploma 0 0 0 0
Certificate 2 0 1 0
Others 0 0 0 0

Total | 12 0 12 1
Interdisciplinary NIL
Innovative NIL
Details are mentioned in Annexure 1.1

1.2 (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
a) Elective Option in B.Com (Hons.) Course: Students can select from the
following three options in their final year of study:
‘Accountancy & Finance’ or ‘Banking & Insurance’ or ‘Marketing’
b) Elective Option in BBA (Hons.) Course: Students can select from the
following three options in their final year of study:
‘Marketing Management’ or ‘Financial Management’ or ‘Production /

Operation’.
(ii) Pattern of programmes
1 Number of programmes
Pattern UG PG
Semester | 6 4
Trimester | 0 0
Annual | 0 0
1.3 Feedback from stakeholders* Alumni [V | Parents |- Employers [ ¥ | St [«
(On all aspects) dent
8 s
Mode of feedback Online [- | Manual [+ ] Co-operating schools |-
' (for PED)

*Please provide an analysis of the feedback in the Annexure

1.4  Whether there is any revision/update of regulation or syllabi, if yes, mention their salient
aspects

The curriculum and syllabus of B.Sc. (Hons.) in Textile Science, Clothing & Fashion
Studies, B.Sc. (Hons.) in Food Science & Nutrition Management, B.Sc. (Hons.) in
Human Development, B.Sc. (Hons.) in Interior Designing, B.Com and BBA was revised

and upgraded. The highlights of this process is listed below:
o Advisory Panels for each of the above courses comprising of all stakeholders-
infernal faculty, eternal subject experts in each area of study/specialization, industry

6
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representatives and alumni were constituted.

e Synergy in distribution of marks/credits in each semester was maintained across all
UG courses.

e Grand Viva was included as a compulsory paper in the final semester for all the
courses.

¢ Computers & Information Technology, Environmental Studies and Communications
Skills were included as common papers across all the B.Sc. courses.

» To foster and nurture student- centric learning, papers on self based learning like
Projects/Seminars/Term Papers/ Case Studies Presentation were included in the
curriculum.

s Based on student’s feedback and demand, ‘Banking and Insurance’ was replaced
with the ‘Human Resource’ specialization in the B.Com (Hons.) course.

Any new Department/Centre introduced during the year. If yes, give details.

| No |







CRITERION-I
2. Teaching, Learning and Evaluation

2.1 Total No. of Total Asst. Associate | Professors | Others
permanent faculty Professors | Professors
49 48 01 00 00
2.2 No.ofpermanent |9
faculty with Ph.D
2.3  No. of Faculty Asst. Associate | Professors { Others Total |
Positions Recruited Professors | Professors
(R) and Vacant (V) R A\ RES BV RN | BV R |V |R |V
during the year 16 |Nil |Nil [Nil |Nil [Nil | Nil | Nil (16 | Ni
J
2.4  No. of Guest and Guest faculty Visiting faculty | Temporary faculty
Visiting faculty and
Temporary faculty = - £ |
2.5  Faculty participation in conferences and symposia
No. of Faculty International level | National level State level
Aftended Seminars/ | 1 5 3
Workshops d
Presented papers 3 (Oral) 3 (Orai) 1
Resource Persons 0 i 6

2.6  Innovative processes adopted by the institution in Teaching and Learning

a) Student centric learning is fostered through projects, seminars and term
papers.

b) Research activities are promoted among students by publishing their research
work in the form of short paper in the in-house journal, ‘Reflections’.

¢) All teachers are encouraged to use ICT in their teaching and they conduct
lectures through power point presentation. For this, all classrooms in the
college are equipped with projectors and microphones.

d) Inthe Commerce department, students are taught to collect and analyze
primary data through case study presentations.

e) Commerce students undertake role play activities to understand the pattern
and functioning of the Stock market.

f)  Several workshops are conducted to expose students to practical based
learning.

g) Interface with industry have been facilitated through special lectures
conducted on various practical oriented subject areas.

h) Factory and field visits are organized to provide experiential learning.

i)  Students are motivated and encouraged by displaying their work in the
campus, external exhibitions and fashion shows.

'j)  Students are motivated for good academic performance through several

awards. :

k) Internal marks are awarded to students based on their class performance and
encouragement is provided to perform well on continuous basis.

) Special classes on data interpretation, quantitative aptitude and general
awareness have been introduced for the students to deal with interviews at the

time of placements.
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:—_—___—T-:__H_____;_____——___—_—_*_—————E—

2.7 Total No. of actual teaching days during | FSNM Dept. : 179

this academic year TCFS Dept.: 179 J
ID Dept.: 179 |
HD Dept.;: 179
Commerce Dept.;:179
BBA Dept.: 165 /

2.8 Examination/ Evaluation Reforms NONE
initiated by the Institution (for example:
Open Book Examination, Bar Coding,
Double Valuation, Photocopy, Online
Multiple Choice Questions)

2.9  No. of faculty members invol}refd in Curriculum * | Revision Syllabus il
curriculum restructuring / revision / restructuring development
syllabus development as member of Al
Board of Study / Faculty / Curriculum | G0 All All
Development workshop ) partmen | (departmen (department

wise) t wise) wise)

2.10  Average percentage of attendance of FSNM Dept. : 81.26%
students TCFS Dept.: 79.77%

ID Dept.: 76.56%
HD Dept.: 78.15%
Commerce Dept.: 70.69%
BBA Dept.: 77.00%
2.11 Course/Programme wise distribution of pass percentage
Total no. of | Division
Title of'the T
students Distinction |[I% [II% [IO % °
L appeared % e
B.Sc (Hons) in FSNM 34 20.5 47.05 | 29.41 | NIL 96.96
B.Sc (Hons) in TCFS 15 6.66 73.33 | 20.00 | NIL. 100.00
B.Sc (Hons) in ID 29 17.24 79.31 | NIL. | NIL 96.55
'B.Sc (Hons) in HD 17 11.76 76.47 | 11.76 | NIL 100,00
B.Sc (Hons) in HSC 10 20 70.00 | 10.00 | NIL. 100.00
B.Com (Hons) 244 12.29 70.08 | 8.60 | NIL 100.00
BBA (Hons) 155 NIL 72.75 | 13.54 | NIL 86.29
M.Sc in FN 10 Result Pending
M.Scin TC 03 Result Pending
M.Sc in HD 05 Result Pending
M.Com 11 Result Pending
PGDDAN 10 10.00 110.00 [ 70.00 [ NIL [ 90.00

2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes

a) By preparing the college academic calendar and ensuring that it is diligently
followed.

b) By fixing workload of teachers and facilitating making of semester-wise
timetables. el

¢) By guiding all developmental and co-curricular and extra-curricular activities
organized at the college. . e

d) By ensuring that departmental meetings are held regularly with participation
of all departmental faculties and departmental reports are submitted by the
heads for smooth functioning of the department.

e) By conducting mid- term assessment as per the academic calendar.

f) By regulating the monthly attendance of all students and modifying the same
£
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on the college notice board and website at the beginning of each month. |

g) By holding parent-teacher meetings whenever required. |
h) By promptly redressing of grievances of students and other stakeholders. ||
i) By coordinating all faculty development related activities. |
i) By motivating faculty and students through awards. |
k) By collecting student’s feedback and using the outcomes for future growth.

I) By organpising conferences, seminars, workshops, special enrichment Jectures, [

extension and community related activities. |
2.13  Initiatives undertaken towards faculty development

Faculty / Staff Development Programmes Number of faculty benefited |
Refresher courses 01

UGC — Faculty Improvement Programme Nil

HRD programmes Nil

Orientation programmes 02

Faculty exchange programme Nil

Staff fraining conducted by the university 01 3
. Staff training conducted by other institutions Nil

Summer / Winter schools, Workshops, etc. Nil

Others 05 |

2.14  Details of Administrative and Technical staff
Category - Number of | Number Number of Number of
Permanent | of Vacant | permanent positions filled
Employees | Positions | positions filled | temporarily
during the Year
Administrative Staff 17 Nil 10 5
Technical Staff 2 Nil Nil. Nil

10







3.1

3.2

3.3

3.5

3.6

CRITERION-HI

3. Research, Consultancy and Extension

Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

a) Encourages faculty members to submit research project proposals to UGC.

b) Encourages faculty members to present papers at conferences and seminars by
giving financial support and leave.

¢)  Awards faculty members for publishing papers in reputed journals.

d) Publishes students’ research work in the in-house published research journal,
‘Reflections’.

e) Encourages paper presentation by students in seminar and conferences hosted by
other colleges and universities.

f)  Encourages students to progress to higher education and faculties to take up PhD
and other research related activities.

g) Encourages self analysis among faculties by asking them to submit their personal

annual performance report every year that includes their research contribution.

Details regarding major projects

Completed | Ongoing Sanctioned Submitted
Number 00 00 00 00
Outlay in Rs. Lakhs 00 00 00 00
Details regarding minor projects
Completed | Ongoing Sanctioned | Submitted
Number 12.00 00 00 00
QOutlay in Rs, Lakhs 5.63 00 00 00
Details on research publications
International National Of:lers
Peer Review Joumnals 9 1 N}l
Non-Peer Review Journals Nil 2 gll ===
e-Journals Nil Nil N¥1 —=—
Conference Proceedings Nil 1 ! — T
Details on Impact factor of publications —
Range | --- Av e |V h-index | -— Nos. in = J
2 ok SCOPUS T
. : s d other
Research funds sanctioned and received from various funding agencies, industry an
organisati . :
_organisations T e Total .gl'ant Received
Nature of the Project Year funding Agency | Sancti oned —
Major projects — = :_' =
Minor Projects = = = =
| Interdisciplinary Projects - = — =
Industry sponsored == er]

Projects sponsored by the

University/ College
Students research projects
‘(other than compulsory by the

University)

Any other(Specify)

Total

11







e . =
3.7 No. of books With ISBN No. Chapters in Edited Books [ 1 B
published Without ISBN No. [0
3.8  No. of University Departments receiving funds from

UGC-SAP Nil CAS DST-FIST [Nil ’
Nil

DPE Nil DBT Scheme/funds
For colleges
Autonomy CPE DBT Star Scheme [ Nil ]
INSPIRE Nil CE Nil | Any Other Nil
(specify)
3.10 Revenue generated through consultancy | Nil |
3.11 No.of Level International National | State University | College |
conferences Number 0 1 0 0 0
organized by | Sponsoring | --- — - e —
the Institution | agencies
3.12 No. of faculty served as experts, chairpersons or resource persons | 13 [
3.13 No. of collaborations International [Nil__] National Any other
3.14 No. of linkages created during | One
this year

3.15 Total budget for research for current year in lakhs
| From Management of University/College

From Funding agency | Nit
Total [ Nil |
3.16 No. of patents received this Type of Patent Number

vean : - Applied Nil
National Granted Nil
; Applied Nil
International Granted Nil
- Applied Nil
Commercialised Granted Nil

3.17 No. of research awards/ recognitions received by faculty and research fellows of the institute

in the year

Total International |.National State University Dist College
3 0 0 1 0 0 2
3.18 No. of faculty from the Institution who are Ph. D. Guides and students registered under | Nil
them
| Not Applicable |

3.19 No. of Ph.D. awarded by faculty from the Institution
3.20 No. of Research scholars receiving the Fellowships (Newly enrolied + existing ones)

JRF [Nil |SRF  [Nil _|ProjectFellows [Nil | Any other | Nil
3.21 No. of students Participated in NSS events

University level  [200 | State level |.0 |
] 0

International level

National level 0

12







3.22 No. of students participated in NCC events

University level | Nil I State level Nil

National level Nil International level | Nil
3.23 No. of Awards won in NSS ,

University level [Nil | State level | Nil

National level International level
3.24 No. of Awards won in NCC

University level [Nil___ ] State level Nil

National level [Nil_ | International level [Nl ]

3.25 No. of Extension activities organized
University forum [0_| College foum [ 16 |

NCC [0 ] NSS [2 | Anyother [0 ]

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social
Responsibility

Rashtriya Ekta Diwas

The College observed the National Unity Day (Rashtriya Ekta Diwas) on 31* October 2014. All
students, faculty and staff members took a pledge to maintain the unity and integrity of India.
This was followed by an inter-departmental debate where the motion of the house was: “India's
diversity is a threat to India's unity and integrity” followed by the screening of *Sardar’, a film
on Shri Sardar Vallabhai Patel.

Ozone Week Celebration

The Nature Club of JDBI celebrated the Ozone week from 18" to 22** September 2014 and
conducted the following activities:

a) Zero Emission Day by switching off the air conditioners in the college.

I' b) Energy Conservation Day by closing the elevator and using the staircase instead.

[ c) Poster competition Energy Conservation.

NSS Camp-I

JDBI NSS-Wing under Jadavpur University organized a 7-day Camp with the theme
“Responsible and Healthy Childkood” from 17 to 24” February 2015. One hundred and forty
two children aged 10-12 years from various NGOs like Kolkata Social Project, Calcutta
Samaritan, Hope Foundation, Ektara and Save the Children participated in the camp.

NSS Camp-1I

JDBI NSS-Wing under Jadavpur University organized a 7-day Camp with the theme “Women

Empowerment” from 17" to 26 March 2015. Sixty six women aged 20-25 years from various

NGOs like Ektara, Humari Muskan, Apne Aap Women Foundation, Disha Foundation, Howrah

Mahila Samilani, Hope Kolkata Foundation and Samaritan Help Mission participated in the

camp.

Autism Awareness '

Autism Day as celebrated on 22" April 2015. The events included:

a. Release of a bulletin board and students’ presenfation on Autism.

b. Display and sale of products prepared by Autistic children from Pradip - Centre for Autism
Management and Amrit Semani Memorial Trust.

¢. Lecture on “Understanding Autism with Real Life Case Examples” by Ms, Arundhati
Biswas, Consultant Clinical Psychologist at Apollo Gleneagles Hospitals,

d. Interactive session with parents of children with autism who shared their experiences of
living with a child with special needs.
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€.

Visit to Pradip - Centre for Autism Management and Amrit Somani Memorial Trust to
distribute gifts to Autistic children at the centres.

The following funds were raised for various soc:al activities:

vS. Nn Amonpt “Parpose B30 ; Organmatxon
1 Rs. 21,000 Flood Victims of Sunderbans Actlon Ald, an NGO
2 Rs. 28,550 Flood Victims of Kashmir Bharat Sevasharm
3 Rs. 18,026/- Orthopaedically Challenged | Rehabilitation Centre for Children
Children.
4 Rs, 3,150/~ National Foundation for Communal Harmony, an antonomons
organization under the Ministry of Home Affairs, Govt. of India
B 791 used and | Underprivileged children Mrs. Roma Sengupta
1050 new
note books
6 Old saris Underprivileged women in
the remote villages of
Sunderbans
Others

a) The FSNM Dept. in association with the Social Activity Club, Helping Hands organized a

b)
<)

d)

g)

h)
i)

Cookery workshop for forty Class-VIII boys of Birla High School on 8" April 2015 to
promote culinary skills among boys.

Ten old sewing machines were donated by the college to Howrah Mahila Sammmilani.
Prof. Ashish S. Verma, Pro-Vice Chancellor of Jadavpur University addressed the outgoing
students on the ‘Importance of Cleanliness for Healthy Living® and lmtlated the Clean
Campus Drive at the college under the Swacch Bharat Abhiyaan on 5% May, 2015.
Department of Management was one of the academic partners at a seminar on “Sexual
Harassment at Workplace” organized by Calcutta Management Association (CMA) on 16*

July 2015.
2" year M.Sc. in HD students trained children of Premshree Blind School for their annual

concert.
Students conducted a puppet show for children of Chubby Checks and Disha Foundation

on 24% September 2014
A Blood Donation camp was organized by the Department of Management on 12 August

2014.
BBA students visited Thakurpukur Cancer Hospital on 21* October 2014.

Students participated in a walk against sound pollution organized by Calcutta Police, .
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CRITERION-1IV

4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities

Facilities Existing Newly created | Source of Fund | Total

Campus area 48.99 NIL Self 48.99
Sq.mts Sq.mts

Class rooms 21 S Self 26

Laboratories 19 1 Self 20

Seminar Halls 2 — Self 2

No. of important equipments 5(10.33 — Self S

purchased (= 1-0 lakh) during | lacs)

the current year.

Value of the equipment 324.90 67.37 Self 392.27

purchased during the year (Rs.

in Lakhs)

Others — — = =3

4.2 Computerization of administration and library

a)  Maintenance of an active and regularly updated college website.

b) Publication of all results online on the college website.

c) Use of Tally-IV in college administration. y :

d) Allimportant administrative records and documents are stored in an electronic
format.

e) Completely digitized and automated library. ' 2

) All correspondences including agendas and minutes of meetings ar
through email to all faculty members and others concerned.

- g) Online admission has been initiated. :  WiFi

h) __ All computers are inter-connected through LAN and the campus 1s yvi-2l.

4.3 Library services

e circulated

—— 1 e
Existin Newly added Tota
No. = Value No. Value No—'T :‘? 1;: 090
Text Books 27,438 | 65,82,450 | 584 | 1,98,640 23%— 1465 330
Reference Books 5,146 13,79,638 | 118 85,692 _g_e)?_o.o_o*— 5,000
e-Books 97,000 * | 5,000 — e : (NLIST)
Journals 6,795 — ——- e g;795 ;";7421——
e-Journals 39%** 1,57,497 5[4 6,68,974
Digital Database 4 6,24,031 |1 1,07,86 (EMERA
LD)
61,630 |
CD & Video 1820 61,330 243 300 2,063
Others (specify)

* LRC subscribed EBSCOhost.com database which provides a ho?)tﬂoif ?P?S)?topz—er
books and more than 7000 full text e-publications, more than 13 P uofiles & others
reviewed e-journals and e-magazines, more than 1900, Gompanyes &

#* LRC has also an Institutional Membership of British C9uncil ?f,ibrary which
- S
rovides 85000 e-books and more than 7000 ful! text e- journa )
LEE IL_’.RC subscribed CMIE Prowess database but discontinued with Indiastat.com
database
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4.4 Technology up gradation (overall)

Total Computer Browsing | Computer Depart-

Computers | Labs i Centres Centres Office ments DT
Existing | 237 127 — 8 — 30 62 10
Added |22 22 — — — e a5 =

4.5  Computer, Internet access, training to teachers and students and any other programme for
technology up gradation (Networking, e-Governance etc.)

a)

b)
c)

d)
e)
f)

g)
h)

Personal computers with internet access and ILAN connectivity is provided to
all full-time faculty members and administrative staff of the college.

A fully Wi-Fi campus.
Compulsory Computer and IT based paper in every course offered by the

Institute.

Addition of another computer laboratory in the college.

Increase in number of computers including laptops every year.

Promotion of ICT based teaching-learning process and encouragement is given
to faculty members and students for using power-point presentations for
teaching, seminar presentations and assignment preparation.

Procession of laptops by all students has been made mandatory.

LRC arranged a one-day Faculty Training Programme on CMIE Database &

EBSCO Host.

4.6  Amount spent on maintenance in lakhs

ICT { 12.03 |
Campus Infrastructure and facilities | 57.79 |
Equipments _ [10.25 |
Others [2.19 I

Total | 82.26
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CRITERION-V
5. Student Support and Progression

5.1  Contribution of IQAC in enhancing awareness about Student Support Services ]

a) Orientation and Induction programme is conducted for students at the beginning
of each semester to acquaint them about the college.

b) Regular parent-teacher meetings are held regarding student related issues
particularly on their attendance,

¢) Updated prospectus & website.

d) Student’s Liaison Officer to handie day to day students’ related issues

¢) Notice Boards for the different notices to provide right and first hand
information to the students !

f) Student Council was formed so as to bridge the gap between the management,
teachers and students.

g) Interaction with teachers, heads and staff

5.2  Efforts made by the institution for tracking the progression

a) Social network between students and teachers is encouraged.

b) Strong interaction is maintained between teachers, current and former students
help in gathering relevant information about the progression of the students.

¢) Some alumni activities were undertaken and former students were invited to the
college.

d) Data base on application of students to higher studies is maintained.

5.3 a) Total Number of students uG PG Ph. Others
D.
1659 T a0 00
b) No. of students outside the state 64 (B.Sc) + 118 (B.Com) + 24 (BBA) =
206
c) No. of international students | 04 (B.Sc) + 05 (B.Com) }+ 2 (BBA)=11 |
Men No % Women | No %
00 00 11 0.63
Last Year (2013-2014) This Year (2014-2015)
Gen SC | ST [OBC Physically { Total Gen sC ST | OBC | Physically | Total
Challenged Challenged
1,618 {06 (05 |14 00 1,618 | 1,715 |04 |01 [10 |01 1,731
Demand | B.S¢ - 1:2 Dropout % B.Sc-7.6%
ratio B.Com - 1:4 B.Com - 3.47%
BBA - 1:5 BBA - 0.6%

5.4 Details of student support mechanism for coaching for competitive exam inations (If any)
[NIL |
No. of students beneficiaries

5.5 No. of students qualified in these examinations

NET SET/SLET [00 | GATE [00 | CAT
IAS/IPS etc State PSC UPSC Others

17







5.6 Details of student counselling and career guidance

. A Placement Officer was appointed and a formal placement cell set-up.
2. Students Departments of Science and Commerce successfully completed a 10-week
course on Personality Development & Soft Skills Training.
3. A session on “Career Councelling” was conducted by members from the Career
Guidance (CARING) on 23™ April 2015.
) Mrs. Praveen Malhotra for students from the Science departments
. Mr. Zubin Malhotra for students form the Commerce department
4. Final year B.Com and B.Sc students accompanied by faculty members visited the
Calcutta Business School Campus on 29" October 2014 as a part of the career
counseling initiative of the college.
5. A recruitment drive by Teach for India was attended by B.Com and B.Sc students
on 20" January, 2015.
6. Various special lectures were organized on Career Guidance: 7
a) “Careers 2015 and Beyond” was conducted by Miles CMA Review on 12
September 2014, where details of the CMA (Certified Management
Accountant) and CPA (Certified Public Accounting) courses were discussed.
b) A recruitment drive by Teach for India was attended by B.Com and B.Sc
students on 20™ January, 2015.
c) A special talk “Transition from School to College Life and the New !
Responsibilities therein” was delivered by Shri Vedadita Nanda Mahara)
from Rama Krishna Mission, Belur Math. ) o
d) A special talk on “Developing Personality & How to Overcome Stress” was
conducted by Mr. Pradeep Chopra, Director - ILEAD.
€) A special talk on “Food Auditing & Certification” was delivered by Mr.
Shantanu Bhattacharya, Lead Food Auditor with Intertelf India.
f) A special talk on “Food Blogging & Food Critics” was delivered by Ms.
Poorna Banerjee, a freelance Food Blogger. L e e S
g) A special talk on “Opportunities for Nutritionists in Diet Clinics” was
' delivered by Ms. Niharika Nahata, Nutritionist at Diet Mantra. 1
h) A special talk on “All about Fashion Blogging by Ms. Tanumita Ghosk,
budding fashion blogger. : . :
i)y A speciﬁl talk on “Cﬁreer Options in Commerce’l’)wz;s ditasllvered by Ms. Ankita
Mansinghka, Assistant Manager at Sreeji Petro Froducts.
i) An integactive session on “Career in Audit” was conducted 2y l?’ll;ﬂi’lslefﬁar
Sanwaria, Director - Deloitte US India, Hyderabad on 24~ Aprl
B.Com, ——_——_——:—_—.__—_:—_—'l
No. of students benefitted [388% —Een—ce_&foﬁm?fc_e)— i

* denotes total no. of students in the final year UG and PG courses (S

<Hif

Details of campus placement

Off Campus

On Campus

Number of Students Number of

Number of Number of Students e

Organizations Visited | Participated ;l}aced gﬁéz_-._g__———-—-—

& 240 B.Com - NIL
BBA-11
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5.8

5.10

5.11

5.12
5.13

Details of gender sensitization programmes

Department of Management was one of the academic partn:rs at a seminar on

“Sexual Harassment at Workplace” organized by Calcutta Management Association
(CMA) on 16" July 2015.

Students Activities

5.9 No. of students participated in Sports, Games and other events
State/ University | 00 National level 01 | International 00
level level

No. of students participated in cultural events

State/ University | 00 National level 00 | International 00
level level
5.9.2 No. of medals /awards won by students in Sports, Games and other events
Sports State/ University | 00 National level 00 | International 00
level level

Cultural State/ University | 00 National level 00 | International 00
level level

Scholarships and Financial Support

Number of .
ST Amount
Financial support from instifution 1 7.25
Financial support from government | — —
Financial support from other sources | — -
Number of students who received - -
International/ National recognitions
Student organised / initiatives
Fairs State/ University level National level | 00 | International level | 00 |
Exhibition  State/ University level National leve! [ 00 ] International level
No. of social initiatives undertaken by the students [ 7 |
Major grievances of students (if any) redressed
S1. No Grievance Redressed ;
1 Broadband speed needs to be | Resolved with system support
improved : .
2 Students’ complaint of CCTV cameras were installed in all
increasing number of theft in classrooms and labs.
classrooms. .
3 Students wanted to organize Commercio Conclave 2015 and
fests INVICTUS were organized by them
with complete support from the college.
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CRITERION-VI
6. Governance, L.eadership-and Management

= |

6.1  State the Vision and Mission Vision |
of the institution “To establish ourself as a leading college providing

higher education of higher standard with integrity,

consistency and due diligence”.

Mission

“To prepare the future generation with academic I

excellence and practical skill set needed to face globali

challenges and lead the country into the world of the

future”. |

6.2  Does the Institution has a | No
Management Information
System

6.3 Quality improvement strategies adopied by the institution for each of the following

6.3.1 Curriculum Development

a) Update and revise the curriculum and syllabus in every 3 years.

b) Revision of curriculum and syllabus is done on the basis of feedback
from students and stakeholders.

¢) Inclusion of representation of all stakeholders in the curriculum
revision committee including external subject experts, alumni
members and representatives from the industry.

6.3.2 Teaching and Learning

a) Students’ assignment in form of projects and presentation has been
made mandatory in lieu of the Class Test-II thereby encouraging
involvement of students in self learning and research.

b) Pleasing and motivating learning environment including well
designed and upgraded laboratories.

¢) Bridge courses are offered to students who have not studied the
specialised subject at Std-XTI level, so that they can easily cope with
the new subjects at the college level.

d) Increase in the number of student’s seminars that boosts their
confidence and improves their public speaking skills.

e) Providing help and guidance to students for preparing projects and
seminars.

f)  Practical based teaching & learning through field visits, excursions,
enrichments workshops.

g) Provision to place order with the library for purchase of books as
desired by faculty and students, who wish to read them.

m) Awarding of internal marks to students for their class performance
that encourages them to perform well continuously throughout the
entire tenure of their course.

n) Providing motivation and encouragement to students by facilitating
display of their work through several exhibitions inside and outside

the campus.
0) Organizing shows and events encouraging students to showcase their

creative talents.
p) Promoting of research by motivating students to published their
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research work.

q) Encouraging and motivating students and faculty by awarding them
for their good performance.

r) Promoting ICT enable teaching learning where all faculty members
are encouraged to use power point presentation for their lectures.

s) Organizing special training sessions on data interpretation,
gquantitative aptitude and general awareness for the students face job
related or higher study related interviews / entrance examinations.

t)  Facilitation industry interface through special enrichment lectures by
representatives from the industry.

u) Innovation in teaching is facilitated by giving freedom to faculty
members to adopt the style most suitable to them. i

6.3.3 Examination and Evaluation

a) All examination related matters are administered through a formally
set-up examination cell with appointed officers.

b) Planning of examination schedule in advance and making them
available to all stakeholders through the annual academic calendar.

¢) Publication of results online '

d) Providing provision in the examination rules for review of corrected
answer scripts by students.

€) Transparency in evaluation is maintained by showing corrected
answers scripts of class tests to students.

6. Governance, Leadership and Management

6.3.4 Research and Development

a) Providing all faculty members and students access to computers
and internet facility by making the campus WiFi.

b) Encouraging faculty members to enrol for Ph.D degr.ee.

c) Motivating faculty members to take-up research projects. A

d) Sanction of a special faculty development fund in the a!mual budget
with provision of financial support to them for presenting papers a
/ attending conferences, seminars and workshops. 2

e} Awarding faculty members for publishing papers m r
journals.

f) Publication of an in-house research journal,
students’ research work is complied and publi

g) Several special enrichment lectures on contempora
organized.

6.3.5 Library, ICT and physical infrastructure / instrumentation .

a) Setting of a new additional computer laboratory with increased
seating capacity at the main campus. 5
b) Addition of four our new classrooms at the mal

eputed

‘Reflections’ where all

shed.
ry topics are

n campus with state

of art facility. - ies at the
¢) Upgradation and revamping of existing practical laboratorie
main campus. d utility

d) Setting-up of a students’ recreational zone, new canteen an
. corner at the main campus.
e) Addition of new computers in the computer laboratory.
f) Increasein the number of books in the library. _
g) Increase in the bandwidth for better and faster internet
connectivity.
h) Purchase of softwares. wd
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i) Purchase of new industrial and fashion maker sewing machine and

table looms were installed.
j) Installation of CCTV cameras in all classrooms.

6.3.6 Human Resource Management

a) Revision and upgradation of the service books of ail staff members. |

b) Submission of Annual Performance Reports by faculty members. |

¢) Submission of application for promotion under CAS by faculty
members. |

d) Presentation of papers by faculty members in the conferences and
seminars under the Faculty Development initiatives of the college
that included financial support granting of leave. _

e) Providing accidental insurance to all teaching as well as non-
teaching staff members of the college.

f) Placing the salaries of the Group-B and Group-C staff on scale.

g) Organizing picnics for non-teaching staff as a part of team building
activity.

h) Encouraging and motivating faculty members and Group-D staff
by giving them monetary reward for the exemplary work done by
them.

i) Awarding faculty members for publishing papers in reputed
journals.

j) Paying a special honorarium to Heads of the all department helping
in administrative work.

6.3.7 Faculty and Staff recruitment

| a) A considerable number of administrative staff has been appointed. |

6.3.8 Industry Interaction / Collaboration

a) Advisory participation of members from industry by being
members of the Board of Studies (BOS) of every department.

b) Involvement of experts from the industry in the revision of
curriculum and syllabus.

c¢) Organizing special enrichment lectures by experts from industry.

d) Facilitation collaboration with industry for internship and
placement of students.

e¢) Conducted visits to various industries.

f) Sponsorships of college events by industries.

6.3.9 Admission of Students

a) Online issue and receipt of admission forms.
b) An online test for PG students was conducted.

6.4 Welfare Teaching Accidental Insurance and Group Insurance
schemes for { Non teaching Accidental Insurance, Group Insurance

and Mediclaim

Students Freeship and Accidental Insurance

6.5 Total corpus fund generated | Nil

6.6  Whether annual financial Yes v No (s
audit has been done
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6.7

6.8

6.9

6.10

6.11

6.12

6.13

Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No | Agency Yes/No Authority
Academic Yes M/s S.S. v M/s P.K. Drolia &
Kothari & Co., Kolkata
Co., Kolkata
Administrative No No v Principal or
Director
Does the University/ Autonomous College declares results within 30 days?
For UG Programmes Yes = | No | v l
For PG Programmes Yes | — | No | v 1

What efforts are made by the University/ Autonomous College for Examination
Reforms?

a) Introduction of a new set of updated and unified examination rules across all
courses offered by the college.

b) Provision in the new rules for review of corrected answer scripts by students.

¢) Showing of corrected answer scripts of all internal exams to students has been

- made mandatory.

d) Online publication of results. ; -

e) Examination dates planned well in advance and mentione.d in the academic
calendar prepared at the beginning of each academic session.

What efforts are made by the University to promote autonomy in the
affiliated/constituent colleges? -

a) They render full cooperation and support. Tieh i like the
b) Give advice through representations in various academ.nc committees 11
Governing Body, Academic Council and Board of Studies.

Activities and support from the Alumni Association

lege.. )
| ¢) Alumni members participated in the annual sports hosted by the college..

a) 158 alumni members attended the Holi-Meef, 2015 organized by the Alumni

Association on 21* March, 2015. y
b) Few alumni members were invited to deliver special lectures.

Activities and support from the Parent — Teacher Association PV YN E

There is no such formal association, as such but special progr amm.eséll.‘:lso special
orientation programme at the beginning of each session are organise e et
meets are organised between teachers and parents. Guardian and pa

with the principal/Director as and when required.

Development programmes for support staff

- re made
a) Special section has been created in the college library where books 2

available to the Group-D staff &
b) Staff picnic is organised for the support staff every year to foster tea

S ised t tivate them
¢) Special training session are organised to mo .
d)) Special track events for them are a part the Annul Sports hosted by the

college.
€) Grougp-D- staff members are financially awarded for the exempla

rendered by them.

ry service

23




|
|
1 f i
|
1 1 !
I
i Wl
A - a
1
if|
4] x
T 1
.
\ :
r T .
& 4| ol [E 3
] J e
L iy % A
- i 41 )
| ] I
| H ' |
1
| TN 1
| [ [ =
e R i !
1 ]
- |.r 1w
I i Lrd 1
y =




6.14 Initiatives taken by the institution to make the campus eco-friendly

a) Initiative to reduce the use of plastics has been undertaken by distributing
special reusable folding bags.
b) Ozone week was celebrated from 18" to 22 September 2014.
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CRITERION-VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive
impact on the functioning of the institution. Give details.

1. Several NSS activities were conducted to inculcate a sense of social
responsibility among students.

2. The Graduating fashion show was organized to showcase the creative talent
of students.

3. Various curricular and co-curricular activities conducted by the college
helped in securing good ratings at the national level through a survey
conducted by India Today.

4. Students’ received awards as they were encouraged to participate in fairs
and exhibitions.

5. Good feedback was obtained from academia and industry through a large
number of special enrichment lectures organised by the college, where they
were invited

6. Upgrading of all course on a regular sustained basis keeping the global
competences in focus helped in good admission. ’

7. Setting up of a formal placement cell and appointing of a full-time
placement officer held in building trust amongst students and parents. )

8. Opportunity was provided to students to showcase their college and their
talents through intercollegiate fests.

7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at
the beginning of the year

Plan of Action Action Taken Report (ATR)
Improve facilities available at the Some of the labs were com pleted
Iaboratories for better practical revamped and new machines
exposure installed. =
Encourage faculty member to Faculty members completed the "
undertake research ongoing UGC-sponsored researc

projects and some submitted new
proposal. A significant number of
faculties enrolled for PhD.

: - i nt
To impart knowledge beyond the 76 special c“rnculun:eilnrmhme
confines of the prescribed lectures were conduc
curriculum ivati
vation
Undertake faculty development Some lectures for facul‘)’dl:‘lg:;d
initiatives and inspiration were conr anised for
Teach the younger generation, the Two 7-day C?If]ps:;erl‘:ifdfen and
pleasure of giving to the the underprivileged €

underprivileged women from the slums

: i le bag
To create awareness on the misuse of Spec13! i;ol.cll)mtg :lutlg sr::ldszl?t: angsstaf ¢
i d reduce its use in the were distribute:
lc);?:slgzss S and use of plastic bags were banned

in the campus. .
Conduct a Graduation Fashion show | A show showcasing four collections
for the TCEFS student to showcase was put-up by the students.

their talents
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F53

Give two Best Practices of the institution (please see the format in the NAAC Self-

study Manuals)
*Provide the details in annexure (annexure need to be numbered as i, ii,iii)

BEST PRACTICE-I

Title of the Practice:
Revision and up gradation of courses based on feedback from various stakeholders

Objective of the Practice:

The college offers several professional degree courses that require constant revision to
keep abreast with the changing global needs and scenario. Hence, there is a requirement
to revise and upgrade the syllabus and modify it to suit the challenging needs of a

contemporary society and be in line with the dynamic global trends.

Context of the Practice:
Any good college strives to make the syllabus of its academic programs relevant and

contemporary. This is particularly true of a professional degree course. The new B.Sc.
programs and the B.Com course with specializations were conceived in the academic
year 2009-10. The latest revision was effected in July 2015 and is currently being offered
to the first year students admitted in July 2015.

Each time the syllabus were revised, opinion and suggestions of all the stakeholders
were incorporated - the students who are the beneficiary, the teachers who will facilitate
the transfer of knowledge, experts who were well versed with the future requirements of
the subject area and related research, associated industry who will finally induct and
hire the educated students and ofcourse the former students or alumni whose feedback
is of utmost importance. This approach has definitely contributed to the elevation of the
curriculum to standards comparable to that of reputed universities across the world.

The Practice:

The college formulated a separate syllabus review committee which comprised ’{f
member representatives from various sections of the stakeholders like students, alumni,
teachers, subject experts and industry representative. Formal feedback frorp the
students was collected and considered during the revision process. Formal meeting of
the review committees were held and the suggestions from various stakeholders are

taken into account before finalizing the curriculum and syllabus.

Evidence of Success: ”
It is observed that revision and upgradation of the syllabus has drastically increased the

enrolment of academically good students in each department and they _hav.e ll'l'O'lgl_lt
laurels to the college. The feedback from the industry has improved during internship
and placements.

BEST PRACTICE-II

Title of the Practice: >
Special induction programme for students, and parents and guardians of mewly

admitted students

Objective of the Practice:
The Induction Programme was introduced with the objective of bringing newly

admitted students, their parents and guardians to the college, introducing them to the
environment, infrastructure and the set-up of the Institute and familiarising them to the
rules and regulations of the college thereby fostering a sense of trust.

Context of the Practice:

Introduction of a new entrant into any existing group of people has been a common
feature that we come across in our everyday life. An induction programme is part of an
organization’s knowledge management process and is intended to enable the new starter
to become a useful, integrated member of the team, rather than being '"thrown in at the
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7.4

7.5

7.6

——

deep end". It is basically done to familiarize the new entrants (parents and the students)
with the course, people, college environment and the college.

The Practice:
A formal induction programme was planned well in advance. Departmental timetable |

was prepared, detailing the induction activities for a set period of time for the new
students, including 2 named member of staff who will be responsible for each activity.
This plan was circulated to everyone involved in the induction process, including the
new starter. The first phase of induction was conducted for the parents and guardians
with a focus of the induction were to expose them to the institute by explaining the
vision, mission and history of the institute. They are told about the Institute’s rules and
regulations, the procedure for academic activities such as sessional tests, assignments,
seminar presentations, summer training, semester examination, departmental heads
and teachers, etc. The parents are also given a form where personal information and
contact details have to be filled up by them, which helps in creating authentic database.
The parents are also handed their wards’ library card, ID card and rule book.

The second phase was conducted for the freshly admitted students and they are
acquainted with the department and its various activities.

Evidence of Success:
The induction programme was a great success that is clearly perceptible from the

approving and enthusiastic responses of the parents and guardians of the newly
inducted students.

Contribution to environmental awareness / protection

a) Initiative to reduce the use of plastics has been undertaken by distributing

special reusable folding bags.
b) Ozone week was celebrated from 18™ to 22°° September 2014.

Whether environmental audit Yes | — No v
was conducted?
Any other relevant information the institution wishes to add. (for example SWOT
Analysis) '

Strength Opportunities

1. Good Reputation. 1. Can attract students from all over the
2. Amicable Location. country :

3. Adequate Infrastructure. 2. Autonomous status will enable

4. Updated curriculum supported introduction of new courses

by dynamic Management & 3. Good name can help in initiation of
tie ups for placement and internship

Leadership. :
4. Most courses have a strong element 0
entrepreneurial training that c.an.be
fostered in a big way by establishing a
business incubation cell in the coliege.
Weakness Challenges
1. Limited space for further 1. Attract experienced and qualified

faculty and retain them.

expansion and sports activity. -
Increase progression of students. to

2. Mainly undergraduate courses | 2. 1
are offered. higher education

3. Limited academic and industry | 3. Placement to one and fill. :
linkages. 4. Improve research environment in the

4. No hostel facility for students - campus.
and staff.
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Plans of institution for next year

Improvement of Pedagogy

a) Conduct more curricular-enriching lectures to enhance teaching learning.
b) Conduct special workshop to enhance practical skills of students and

teachers

c) Offer add-on & short term courses.

d) Foster industry-institution partnerships and linkages for research and
placements.

e) Have agreements with other well known academic institution.

f) Augment library resources.

g) Maintain ready reference material.

h) Support classroom teaching through workbooks / worksheets.

a) Introduction of teacher’s diary & lecture plans for efficient time

management.
i} Imtroduce new courses like M.Sc. in Interior Designing.
j) Revise curriculum and syllabus of post-graduate courses (M.Sc in FN, TC

& HD).
Faculty Improvement:

b) Conduct special lectures, workshops and training modules for faculty

members. )
¢) Encourage participation of faculty members in orientation & refresher

courses.
d) Encourage faculty members to publish and present papers in seminars &

conferences.

Research & Collaborations:

a) Invite eminent scientists & research scholars to interact with students and .
staff of the college.

b) Tie-up with research organizations.

¢) Undertake more number of research based projects.

d) Foster documentation of student’s research work.

e) Increase publication of papers by students and faculty members in Journal
and encourage faculties to write books.

f) Organize seminars & conferences.

g) Conduct research exhibitions & fests.

h) Tie-up with academic organizations and facilitate student’s exchange

programme.

Placement & Entrepreneurship:

a) Establish an active placement cell and appoint a full time placement
officer.

b) Partner with industry or chambers of commerce.

¢) Involve industry in curriculum framing.

d) Invite industry personnel for delivering special lectures.

e) Host career counselling sessions for students.

f) Groom students for placements.

Other Issues:
a) Audit the academic performance of the institute.
b) Provide student support with schemes like earn while you learn to keep

them motivated.
c) Establish a registered alumni association.
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f) Imstall ERP solutions.

d) Promoting more eco-friendly/ green initiatives in the campus.
e€) Document & maintain records systematically.

Dr. Atreyee Pal -

Dr. Deepali Singhee

M gen ol

Aughs

Signature of the Coordinator, IQAC

Signature of the Chairperson, IQAC
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ANNEXURE-1a (for 2 of Part A)
Composition of IQAC

The 1QAC is headed by Dr. Deepali Singhee, Princii:al of the Institute and includes representatives
from the management, heads of important academic and administrative units of the Instinute.

Chairperson
1. Dr. Deepali Singhee — Principal, JDBI

Senior Administrative Office
2. Ms. Rita Bibra - Chief Administrator, JDBI

Members from the Management
3. Mr. Nakulaeshwar Banerjee - Deputy Secretary, Vidya Mandir Society
4.  Mrs. Roma Sengupta - Member, Governing Body, JOBI

Nominee from Local Society: . . :
S Prof. (Dr.) Amita Chatterjee ~ Former Vice Chancellor, Presidency University

Teacher Members:

6. Dr. Jayanta Mukhophadhyay- Director, Dept.of Management

7.  Mrs. Smita Parekh - Asst. Prof. & Incharge Examination Cell ) [ di
8.  Murs. Samita Gupta -Asst. Prof. & Head, Dept. of Textile Science, Clothing & Fashion Studies
9, Mrs. Amita Dutta - Asst. Prof. & Head, Dept. of Interior Designing

10. Ms. Poonam Mehra - Asst. Prof. & Head, Dept. of Human Development

11.  Ms. Rachana Kejriwal - Asst. Prof. & Head, Dept. of Commerce

12.  Mr. Tapobrata Ray - Asst. Prof. & Academic In-charge, Dept. of Management o

13.  Ms. Damanjeet Kaur- Asst. Prof. & Head, Dept. of Food Science & Nutrition Manageme

14.  Mrs. A.S. Manjulakshmi - Asst. Prof., Dept. of Commerce

Coordinator of the IQAC
'15.  Dr. Atreyee Pal - Asst. Prof., Dept. of Commerce
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