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11 Lower Rawdon Street, Kolkata 700 020
Ph # 033 2475-5070, Fax 033 2454-3243
Satellite Campus

| Moira Street, Kolkata 700017

Ph # 033 2281-1438, Fax 033 2281-7479

Website: www. jdbikolkata.com FOREWORD

J. D. Birla Inrr )

J. D. Birla Institute (formerly Smt. J. D. Birla Institute and prior to that Smt.
Jawahari Devi Birla Institute of Home Science) was established as a vision and
foresight of Late Smt. Sushila Devi Birla, wife of Late Shri L. N. Birla the noted
industrialist in 1962, satisfying a much needed demand for scientific training in
Home Science. It was registered under the Societies Registration Act 1860. The
college enjoys protection under Article 30 of the Constitution as a Minority
college (linguistic). It is currently administered by Sukriti Education Society.

The ensuing 47 years have seen the Institute make pioneering strides in
imparting quality and holistic education to students. While the initial years saw
consistent achievements in Home Science education, the year 1997 saw the
establishment of the Department of Commerce. In 2002, the Department of
Business Administration was founded. Today, the Institute provides graduate,
postgraduate and doctoral degrees with affiliation to the highly accredited
Jadavpur University.

Since the first accreditation when the Institute received a B" grade (78.05%),
it has strived to uphold the five core values as outlined by NAAC. Under the
leadership of the ex-Principal — Dr. (Mrs.) J. Sengupta (2004-2006) and currently
under me, the Institute has made remarkable progress in the last five years. Also
with the foresight of the Management together with the tireless efforts of the
teaching and non-teaching staff has steered the Institute into direction that guides
its benefactors towards gainful and productive employment. This accreditation

report documents the endeavors of the college to sustain quality while equipping

students to meet the demands of higher education.

Dr. (Ms.) Deepali Singhee
Principal

JDBI
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2.

PROFILE OF THE COLLEGE

Name and address of the college:

Institutional Data

#Name: J. D. Birla Institute

" Address: 11, Lower Rawdon Street
|

City: Kolkata District: NA State: West
i Bengal
“Pin Code: 700 020
Website: www.jdbikelkata.com
For communication:
OFFICE
Area/S
Name TD Tel. No. Fax No. E-mail
code
Principal:
Dr. Deepali (033) 24130, 24543243 | deepalisinghee@yahoo.com
E 24767340
Singhee
Vice Principal: — - -
T
Steering
Committee
Coordinator: (033) 2e09; 24543243 | s_komaR2000@yahoo.com
24767340
Ms. Komal
I—S_hm'ma
RESIDENCE
Area/STD
Name code Tel. No. Mabile No.
Principal: (033) 22852008 9
Dr. Deepali Singhee A21030390
I Oy
Vice Principal: = - o
Steering Committee |
Coordinator: (033) 24192088 9830401721
Ms. Komal Sharma
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Institutional Data

Type of Institution:

la By management | i [ Affiliated College

ii | Constituent College

= =S =N e
_j___
X

{b By funding | i [ Government x ]
ii | Grant-in-aid
iii | Self-financed v |
i g?;;tflﬁ_he type) "
lc By Gender | i |ForMen - x |
ii | For Women | | x |
iii | Co-education B | v |
* two departments (Home Science & Commerce) are solely for women and
one department (Management) is co-educational

4. Is it a recognized minority institution? Yes | v | No x

If yes, specify the minority status (Religious / linguistic & / an
other) (Provide the necessary supporting documents)
Documents would be made available during Peer Team Visit

Dateé Month | Year .

= (a) Date of establishment of the college: | 26" | July 1962
(b) University to which the college
is affiliated (_If it is an affiliated Jadavpur University,
college) or which governs the Kolkata
college (If it is a constituent
college):

6. Date of UGC recognition:

i Date, Month & Year Remarks
SR e dection (@dmm-yyyy) (1f any)

1 20 September 1976 -

i T 12(B) NA =
[F T3 == e

Documents would be made available during Peer Team Visit

| JDBI
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Institutional Data

7. Does the University Act provide for
autonomy of affiliated / Constituent| Yes | v/ | No | x
Colleges?

If yes, has the college applied for autonomy? | Yes | v | No | %

8. Campus area in acres/sq.mts: 0.48 acres*
e  Built up area (main campus): 4399 sq.
mts
. Built-up area (satellite campus): 3771 sq.
. mts

* Main campus: the college has a separate satellite campus shared with
Birla High School under Vidva Mandir Society

9. Location of the college: (based on Govt. of India census)
{ Urban v
Semi-urban x
Rural x ,
| Tribal x
Hilly are ;
| An; other (specify) x

10.  Details of programmes offered by the institution: (Give last year’s
data) (Additional rows may be inserted as per requirement)

JDBI
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Institutional Data

DETAILS OF PROGRAMMES FOR SESSION 2008-2009

JDBI

50%
2 B.Sc aggregate 150* 89
S in 1042 level
= 22 55%
& B.Com S 3 aggregate 225% 236
3 en 2 | in 10+2 level
g: 50%
= BBA aggregate 150* 154
in 1042 level
M.Sc in
Resource 10% 0
Managemen
3 t
= M.Scin - -
"§ Human E % 50% in B.S 2
En Developmen | > @ AT 10 8
R g -~ -+
z t =
2 M.Sc in
p =
Composite = 10% 0
Home 5P
il | Seience 55}
M.Phil - -- - e =
__Pub == - — = ==
Certificate
2 Course in 9
E @ Home months lass X e¥ 23
%' 5 Science i
-'57,23 : passed
(Ghy Mont.es.sorl 1'year % 12
Training
TG
Diplom | - . . - -
bt (L, H
" PG | Dietetics & | 1year | Graduation
Diplom | Applied 2 in relevant 40 10
. a | Nutrition | sems) areas
. Any, | Shortterm | Variab Class X
PO courses le assed . 107
(specify). P
* 10% additional seats can be taken as per university, ** these courses do not have
sanctioned seats.

iv
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Inxstiturional Data

11.

12.

List the departments:

| Science Departments

| Home Science (B.Sc, M.S¢ & PG-Diploma)

| Arts Departments

l
| NIL |

{ Commerce Departments

—

| Commerce (B.Com)

| Any Other (Specify)

| Management (BBA) |

B.Sc & M.Sc is under the Faculty Council of Science, Jadavpur University
B.Com is under the Faculty Council of Arts, Jadavpur University
BBA is under the Faculty Council of Engineering, Jadavpur University

Unit Cost of Education (Unit cost = total annual recurring

expenditure (actual) divided by total number of students enrolled)

(a) Including the salary component . | Rs. 30,027/-*

F(b) Excluding the salary component i I

i

Rs. 19,573/-*

* Figures are as per the financial year 2008-2009 and excluding the short-term AR (gt
courses i i ) I;'-:'.“-"-: :.1',4.:1-

4 =
LR

p
e

AT

.

JDBI |




Institutional Data

Criterion 1: Curriculay Aspects

Does the College have a stated
ey i o S,
E“D___—_______'I Yes | v [N | =

%“::Z] e | [ *]

T

e

Does the college offer self-f

Inanced Programmeg? -
H yes, how many? If yes, how many? Nai|
Deee P

N ———
‘_"‘—‘—-—\.._\_\_‘__\_.\_______
WF““




Number of Programmes offered under

| a_ annual system { = ]

| b_ semester system I -

| A

| ¢ trimester system | =

4, Programmes with
[a Choice based credit system | [ Yes | x [No| v | Number| x |
b Inter/multidisciplinary approach | | Yes | v | No | * | Number [ 1* |
"¢ Any other, specify | | Yes | x [No| v| Number | x |
* B.Sc
5.  Are there Programmes where Yes | v | No | * | Number | 7

assessment of teachers by students is practiced?

6.  Are there Programmes taught only| o | » | No | v |Number

by visiting faculty?
7. New programmes introduced during the last five years
| UG | (Yes| x | No | v/ | Number | NIL
PG | | Yes| = | No | v | Number | NIL
Others (specify): PGDDAN | [Yes [ v [[No [ = [ Number | 1 |

8. How long does it take for the institution to introduce a new 1 ves
programme within the existing system? year |

I

9. Does the institution develop and deploy Yes | v | No ¥ :

action plans for effective implementation of the curriculum?




10. Was there major syllabus

11.  Is there a provision for

* BBA & MSc (HD)

revision during the last five years? If yes, indicate the number

. 3
Yes | v | No | x Numbe:;x_-] (M.S¢)
Yes | v | No | x | Number 2%

Poject work etc. in the programme? If yes, indicate the number.

12. Is there any mechanism to obtain feedback on curricular aspects

from:

la  Academic Peers? 1] Yes |[v] No | x
(b Alumni? 7 [ Yes [v] mNo | =
| ¢ Students? | | Yes |v] No | x
(d_ Employers? | T Yes [v] No | =
L& Anyother?* L2 e l Yes [v'| No x

* Organizations where students undergo internship training

Criterion Il: Teaching-Learning and Evaluation

1. How are students selected for admission to various courses?

[a_ Through an enfrance test developed by the institution |

[ b Common entrance test conducted by the University/Government |

s

| ¢ Through interview

i d Entrance test and interview

e Merit at the previous qualifying examination

| f Any other (specify) Group Discussion

|
|
1
]

SISTS S

JDBI
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Institutional Dara

PROCEDURE FOR ADMISSION TO VARIOUS COURSES OF THE INSTITUTE
Courses Admission Procedure Remarks

a | B.Sc *For the B.Com course, merit

b | B.Com* Through interview and | at the previous qualifying

¢ | M.Sc merit at the previous | exams is calculated as per the

d | PGDDAN | qualifying examination chart developed by the

Department

e | BBA Through merit at the previous qualifying examination, an
entrance test developed by the institution, through interview
and group discussions

Highest and Lowest percentage of marks at the qualifying
examination considered for admission during the previous academic
year (2008-2009)

Any other
PrapTammes Open category SC/ST category (specify)
(UG and PG) | Highest | Lowest | Highest | Lowest | Highest | Lowest
(%) (Yo) (%) (Yo} (%) (%)
B.Sc. in H.Sc 89.30 | 46.10* 63.60 48.80 -- -
SSc(Human 69.00 | 5556 | 57.30 | 4675 | - -
Development)
PG Diploma in
Dietetics & 74.67 63.78 77.50 77.50 - -
Applied Nutrition
B.Com 91.00 72.00 - - - -
BBA 92,60 57.00 - - - -
* Because of availability of seats, students with lower percentage were taken and were
offered relevant bridge courses

) _ . 276*
Number of working days during the last academic year (2008-2009)

* average of all three departments

e e e

186
(2008-2009

* average of all three departments

Number of teaching days during the last academic year

JDBI
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Institutional Data

Number of positions sanctioned and filled

Teaching 35* /40
Non-teaching 32740
bf?{_[j‘g(;_lmical 9/ 9

programme

* sanctioned post means the posts approved by the University to run the

a. Number of regular and permanent teachers (gender-wise)

Professors I M 1 ¥ 0
Sr. Grade lecturers | M 2 F 5
_Reader/ S1. Grade || M | o | F 2
Lecturers | | M 0 F 14
TOTAL | | ™ 3 F 21
TOTAL - 24
* M- Male F — Female
b. Number of temporary teachers (gender-wise)
Lecturers — Full- time (Contractual) | | M| 4 | F |12
Lecturers — Part- time/Adjunct | M| 4 F | 11
| Lecturers (Management appointees) - Full time | | M| - l F | -
Lecturers (Management appointees) -Part time | M | - | F | -
Anyother guestFaculty | IM{12 | F |3
_TOTAL M |20 F |26
e : TOTAL - 46
* M - Male F — Female
c. Number of teachers [From the same State | | 70
| From other States i) 00




Institutional Data

Number of qualified/ permanent teachers
and their percentage to the total number of
faculty

24

34%

 Teacher: student ratio

| [ 70:1233 |

1:17.5 |

Number of teachers with Ph.D. as the
highest qualification and their percentage to
the total faculty strength |

20%*

Number of teachers with M. Phil as the
highest qualification and their percentage to
the total faculty strength

12.5%*

Percentage of the teachers who have
completed UGC, NET and SLET exams

16

40%*

Percentage of the faculty who have served
as resource persons in Workshop/ Seminars/
Conferences during the last five years

12

30%*

* percentage calculated by taking full-time faculty members including contractual
Jaculty members

g. Number of faculty development programmes availed by teachers

(last five years)

UGC/ FIP programine -

23112 1) -
Refresher: - 123 ] - - 1(D)
Orientation: 2(3) - 2(2) - 2(2)
Any other (specify)
Faculty Development - - - 1 (6) 1(2)
Programimne
Figures in the parenthesis indicate the number of faculty members who have
attended the programme

JDBI
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11.

12.

JDBI

Institutional Data

h. Number of faculty development programmes organized by the

college during the last five years

Seminar/workshops/sympaosium on
curricular development, teaching-learning,
assessment, etc.

‘Research management

loJofo]eo

Invited/endowment lectures

ol o] o | o

Any other (specity)

0

o foli=] o

¥ faculty development workshop on achievements, motivarion & ieam building

Number and percentage of the courses where
predominantly the lecture method

practiced

Does the college have the tutor-ward

system?

is

Number

%

T

100%

Yes v'* [No | x

* only in the Department of Management (BBA)

If yes, how many students are under the care of a teacher?

Are remedial programmes offered?

Are bridge courses offered?

Are there Courses with ICT-

14 per

faculty
Yes | v | No | ¥ [ Number | 1
Yes | v | No | ¥ | Number| 5
Yes | v [ No | * | Number| 7*

enabled teaching-learning processes?

Is there 2 mechanism for:

* in all departments

['a Self appraisal of faculty?

l ﬁes‘/lNlel

[ Student assessment of faculty performance?

l ]Yﬁ1flﬂﬂ|"|

xii
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Institutional Data
| ¢ Expert /Peer assessment of faculty performance? | [¥es| x [No | v |

14. Do .th.e faf:ulty members perform additional | Yes | v | Na |
administrative work? 1

If yes, the average number of hours spent by the| 4 hours per week
faculty per week on an average

Criterion [II: Research, Consultancy and Extension

1. How many teaching faculty are actively | nymber | % of Total

involved in research? (Guiding student
research, managing research projects etc,) 16* 40%
* number calculated by taking full-time faculty members (including contractual faculty
members)

2. Research collaborations
{ a) National If yes, how many? | | Yes |v | No | * [Number| 1
b) Ipternational If yes, how vesil| « [Bnoll v [Numbexl| —

many? %

3. Is the faculty invelved in consultancy work? el - Bl x
If yes, consultancy earnings/ year (average of NIL
last two years may be given)

4. a. Do the teachers have ongoing/ completed research projects? If yes,
how many?

[ On going | I Yes | v | No | x | Number | 2 |

| Completed | | Yes | v | No | x | Number | 3 ]

b. Provide the following details about the ongoing research projects

JDBI
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5.

Major

¥ ' v -~ - -
AT Yes | = | No Number Agency Amt.

Minor
rojects

Yes | v | No | * { Number | 2 | Agency | UGC | Amt. Lz¢ ha (O

96,000**

College
projects

Yes | ¥ [ No | v | Number | - | Agency — Amt, -

—

Industry
sponsored |

Yes | * | No { v | Number | — | Industry - Amt. --

Any other

v Yes | * [ No | ¥ | Number | -- | Agenc - Amt. =
(specify) 1 i

No. of ]
student

projects

P Yes | x | No | v | Number | -- | Agency - Amt. -

* sanctioned amount, ¥**Amount received

Research publications:

% | Number:| 3

National journals — refereed
papers

[ Tnternational journals | | Yes| v | No |
v

Yes No

x Number 7

[ Collegejournal| |[Yes| * | No [ v | Number | 0 |
[ Books| {Yes| v | No | x | Number | 1 |
i Abstracts | [Yes| *x | No | v [ Number | 0 |
[ “Any other (specify) | | Yes| * | No | v | Number | 0 |
Awards, recognition, patents etc. if any (specify) 4 Best Research
Posters
6. Has the faculty
[[a_ Paricipated in conferences? | | ¥es| v [ No | ¥ | Number [ 47 |
b Presented research papers in| | : 12
( conferences Yes | v | No | % | Number
7. Number of extension activities organized in collaboration
with other agencies’sNGOs (such as Rotary/Lions Club)
(average of last two years)
JDBI
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10.

1.

Number of regular extension programmes

organized by NSS and NCC,
two years)

Number of NCC Cadets/units M| - ¥ { - | Units

Number of NSS Volunteers/units | pp

Criterion 1V: Infrastructurc and Learning Resources

a. Campus area in acres

b. Built up area in Sq. Meters
(1 sq.ft. = 0.093 sq.mt)

Working hours of the Library:

etc. (average of last

--| F | 200 | Units | 200

Main campus 0.48 acres

Main & satellite

8170 sq. mt.
campus

a On working days

8:30 AM to 5:30 PM | 8:30 AM to 8:00 PM

b | On holidays

8:30 AM to 5:30 PM | 8:30 AM to 4:00 PM

c On examination days .

8:30 AM to 5:30 PM | 8:30 AM to 8:00 PM

Average number of faculty visiting the 13%
library/day (average for the last two years) *average of all departments

Average number of students visiting the 145%
library/day (average for the last two years) *average of all departments

JDBI

XV




it | JDBI

xvi

Institutional Data

Does the library have the open access system?

Total collection (Number)

Number of journals subscribed to the institution

42*
*both libraries

| Yes | v | No |

Titles Volumes

o ras 10,793 20,307
(b Textbooks 8,229 17,693
¢ Reference books ] 1 2.564 2,614
| 4 Magazines 46
‘;é :@nwt Indian journals 42
o penel Foreign journals NIiL
i 'ﬁ Peer- reviewed {ournals - _] NIL
423
CDs/DVDs 1512
: Databases 3
r Online journals 1
Audio- Visual resources -
Special éallé;:h;gnsl(nu_gibers). Yes No Number

E;lgggoéﬁﬁgﬁefwlm}d Baok, QECD, UNESCO N o N
Hﬁ;ﬂ & 'borrqwmg‘facmty x v 2
é Zﬁ?&%ﬁgﬁd under speclal schemes v . (20(?)3;09)
e ] s




= Foegiiris _.--E" ¥y L bk i i o T vmhL.l.'-.-l.il 2 ‘J -"1“ Sk r
e —— = = — —_—
- Institutional Data
Book Bank v x 85
Braille materials x v NIL
Manuscripts x v NIL
Cygnus MBA Knowledge Portal- v %
1 1
Platinum
A o : 53
_az‘ Dictionanes v x (125 vol)
o
[+ ]
& : 15
o Encyclopedia v | x (55 vol)
E
E- Newspaper x 12
Dissertations x 437
Seminars x 78
8. Number of books/journals / periodicals added during the last two

Total Cost l Naber Total Cost
(Rs.)
Text books | 1,307 | 4,57,083.73 | 2457 | 6,76,426.50
Reference Bocks [ 78 ' 42,644 l 249 | 1,69,965
Other books | 210 | 95010 | 19 | 22812
Tournals/Periodicals | 36/34x | 47730/ 42/46* | 48,685/ 28,383
26,098

{Encyclopedia l - - S -
Any other(specify)
Cygnus MBA
Knowledge Portal- 1 35,000 1 36,517
Platinum :
* renewed and new additions

JDBI
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10.

11.

12.

13.

JDBI

Institutional Data

Mention the

[Total carpet area of the Central Library (in sq. ft)

|

1876 sq.ft.

[ Number of departmental libraries

|
—

1

{ Average carpet area of the departmental libraries

pr——

2500 sq.1t

fSeating capacity of the Central Library { Reading room)

4]
|
|

—

56

|
|
|
|

Status of Automation of the Library

a Not initiated

Yes

b Fully automated I

Yes

¢ Partialty automated |

Yes

Percentage of library budget in relation to the total budget

1.70%

Services/facilities available in the library (If yes, tick in the box)

| Circulation g ]

v

[ Clipping

| Bibliographic compilation

[ Reference

| Reprography

(W B SN Sy SESSS R SHEN g W

I—— — e —

{ Computer and Printing

| Internet

ANEAVEASEASEANEA

e ==

[Mater-library loan

| Power back-up |

Elﬁfdhﬁéﬁah; dj'sﬁlay and notification

||
I
|
|
I
|
|
l
|

| User orientation / information literacy

ANEANERNEERS
J—

...._ll_l_._l

|_Any other (specify)

—
l

Book Bank |

Average number of books issued/returned per day

138 l

| xviii
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= — =

S —;.."' i e T 2 o . o .t

14. Ratio of library books to the number of students 16.5: 1
enrolled T
15. Computer Facilities

{ Number of computers in the college b 196
[ Number of Departments with computer facilities i I 3
[ Central computer facility (Number of terminals) ] | 45
| E:Sxtdget allocated for purchase of computers during the 4.00 lacs
Amount spent on maintenance and upgrading of 4.50 lacs
computer __ facilities during the last academic year )
Internet Facility, ~_ Dialup Broadband QOthers (Specify)
Connectivity v v LAN & Plug-in
| Number of nodes/ computers with Internet facility | | 90
16. Is there a Workshop / Instrumentation ves | ® | No | v| Since
Centre?
17.  Is there a Health Centre? Yes v l No I ® [ Since | inception
18. Is there Residential accommodation for
| Faculty? | | Yes | x | No | v | Since -
[ Non-teaching staff? I ' Yes v No x Since inception
a) Are there student Hostels? Yes | % N | v . Since | -
b) Is there a provision for
{a)  Spors fields ] Yes v No x
(B) Gymasim ] [¥es] x [ No | v |
(c¢)  Womens’ restrooms 1 I Yes | v No x
[ d) Transport } Yes v | No x
l€) _ Canteen/Cafeteria | [x¥es] v [N | = |
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Institutional Data
[B Students centre | | Yes | v l No | x ]
g)  Vehicle parking facility Yes | v No x
Criterion V: Student Support and Progression
a. Student strength (Provide information in the following format, for the
past two years)
DATA FOR 2007-2008 AND 2008-2009
Number of students from | 866 129 1:) - - 6* | 262+
the same state where the
college is located! 925% | 217 | 5* | B 10 | 147%
* %k * * ek *
* * * p— p— E
Number of students from L 1 2p gn L
other states 63**% | 4%x | T - - | o*x
. 0* 0* 0* = L 0* 0'*
Number of NRI students (e | g (]** _ _ 0** i
[T e Pl * * * [ —
Number of foreign L Y g* 0: Lin
‘students o P L I R I
'EVI-Mcn, F-Female, -Totai
* data for year 2007-2008, ** data for year 2008-2009
b. Dropout rate in UG and PG (average for the last two batches)
UG (Batches: 2005-08 & 2006-09) T e
T | 0 [ so41 |
—




PG (Batches: 2006-08 & 2007-09) [Number | % |

Financial support for students: (2008-2009)

|_ Endowments | ] NIL l -

[ Freeships | | 2 | 52,800
| Scholarship (Government) | 5 Fees
 Scholarship (Institution) [ N ] NIL
[ Number of loan facilities J NIL | -

[ Any other financial support (Specify) | r NIL --

Does the college obtain feedb?ck from| o o | No x
students on their campus experience?

Major cultural events (2008-2009 )

Yes | No | Number
Inter-collegiate v x 1 v x 4
Inter- university x x 0 X x 0
Naticnal L4 x 0 % M 0
1 Inter v S 5 v x 5
Departmental _
2 Corporate Quiz v b 1 v X 1
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Institutional Data

CAT| - | -- [ -] 8 | 35
TOEEL| -~ [ - [ - [ ~ T =
C I T N N
GMAT] — | - [ = [ 1 [ -
Civil services = ”
(IAS/IPS/IFS) i o .
Defence Entrance | - | -~ | - [ - | -~
Otherservices| - | - | - | - | -
Anyother(specify) | - | - | - | - | -
8. Is there a Student Counselling Centre? Yes v | No | %
9, Is there a Grievance Redressal Cell? Yes v | No | %
10. Does the college have an Alumni Yes| v No :
e
Agoctalign: Formed in the Year | 2004
11.  Does the college have a Parent-teachers S * [END %
By
Asguciation? Formed in the Year -

Criterion VI: Governance and Leadership

1. Has the institution appointed a Yes v No | x !
permanent Principal? If yes, denote ;
the qualifications. If No, for how long has

PhD  (Chemistry), M.Sc
(Textiles & Clothing) and

s =
the position been vacant! NET qualified

2. Number of professional development programmes held it 1
for the Non-teaching staff (last two years) |

3. Financial resources of the college (approximate amount) — financial '

year 2008-2009




Institutional Data

5,
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S

T | % |
@E@H | | NA |
; | | NA |

| | 464.79 lacs ]

| UGC |

Developmental Grant 1,66,464

MRPs 96,000

¢ salaries of faculty

nt on th
0/ Spen ——he salaries of non-teaching o =
% gpent ?;;udiﬂg contractual workers . 17.17
5

i €€

55 spent 92 lopment ° R
e =0 Bujiding'd-eve P .80 13.75
0

'%-sﬁ:;ég,ninﬁastrucmfe 4.57 3.40
%tivmes of depamnents

ot on 8CACT T ise, animal hou
% spett rories, 86eD hous se, field

5! l.if_{ll.'it 2008
13" January 2009




i ghen., W74 SRS

Institutional Darta

IQAC

27" March 2008

11'** December 2008

Staff Ex-Com

4" June 2008
18™ December 2008

19" February 2009
11" May 2009

Academic Council

22™ August 2007
30" January 2008
4" March 2008

21% August 2008
10" December 2008
6" March 2009

6. Are there Welfare Schemes for the academic community?
[ Loans ] [Yes | v [No| =
f Medical allowance ] ~ Yes v No x
Ernperirn sl B - B -
7. Are there ICT supported/computerized units/processes/activities for
the following?
[ a) Administrative section/ Office | Yes v No x
[_gll"_igance Unit _I l Yes I v l No | x '
| ¢) Student Admissions | Yes v No x o
I d) Placements ] l Yes | x I Neo | v ’ |
l e) Aptitude Testing J r Yes x No v i
E“_f_\)_}f.jlxamjnations I Yes v Ne * '
[_ ) Student Records | Yes v No x
|
1. Has the institution established Imnternal
Quality Assurance Mechanisms? M ¥ 0 *

JDBI
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Institutional Data

Do students participate in the Quality
Enhancement initiatives of the Institution?

institution?

Yes v

No

x

What is the percentage of the following student categories in the

L% Anyother(specify) | — | — |

i -SC B | 0.2 ]
[b_ ST | | 1.6 |
[ ¢ OBC R | 0.2 |
[[d [Women | A 84.6 ]
[Te  Differently-abled | 0.2 |
T Ruml B | 0 ]
[Cg Tribal B | 0 |
What is the percentage of the following category of staff?

Ealisc : | o —- | 5 10
ETRST § o |- 0 | 0

_ ¢ OBC e 0 | 0

_d_ Women | 46 |65.7] 11 | 224

e Physicallychallenged | o0 | — | 0 | 0

_ £ General Category | 70 100 ] 44 | 898

category of students for the last two batches?

Bntch [
[2005-2008)

What is the percentage incremental academic growth of the following

0
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0
ST 5 4 0 (0%)
1
OBC 0 1 0 (100%)
314 283
Women 410 23 (76.5%) | (79%)
Physically challenged 0 1 0 l (100%)
361 353
General Category 466 419 (77%) (84%)
Any other ( specify) — - - | -
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J. I Birla Instture

Department of Home Science

Responses

1. Name of the Department Home Science
2. Year of Establishment 1963
3. Number of Teachers sanctioned and present position | 18 |20 (15 FT-P & 5 FT-C)
4., Number of Administrative Staff 1+5*+1**=7
5. Number of Technical Staff 1+3*=4
6. Number of Teachers and Students 29:265
7. Demand Ratio {No. of seats ;: No. of applications) 1:1.4 (220 seats : 307 applications)
8. Ratio of Teachers to Students 1:8 (approx)
9.  Number of research scholars who had their master’s NIL
degree from other institutions
10. The year when the curriculum was revised last 2006 (all M_Sc programmes)
11. Number of students passed NET / SLET etc. (last| 1 (as per available data)
two years)
12. Success Rate of students (What is the pass|For UG: 95.87%
percentage as compared to the University average? (session 2007-2008)
For PG: 84.2%
(session 2007-2008)
13. University Distinction / Ranks 71 5
(Distinctions) (Ranks)
14. Publications by faculty (last 5 years) 51
15. Awards and recognition received by faculty (last five 16
years)
16. Faculty who have attended National and |31 2
International Seminars (last five years) (National) | (Intemnational)
17. Number of National and International seminars|2 NIL
organized (Last five years) (National) | {International)
18. Number of teachers engaged in consultancy and the 3 NIL
revenue generated
19. Number of Ongoing projects and its total outlay 2 Rs. 1,29,500
20. B.esearch projects completed during last two years & I Rs. 8,07,184
its total outlay
21. Number of inventions and patents NIL NIL
22. Number of PhD theses guided during the last two 1
years
23. Number of Books in the Departmental Library, if any | 6,910 + 1,643* = 8,553
24. Number of Journals / Periodicals 34
25. Number of Computers 83*
26. Annual Budget Rs. 118.06 lacs

* Shared by Home Science & Commerce Departments, ** Shared by all three Departments

FT-P - Full-time permanent, FT-C — Full- time contractual

JDBI
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J.D. Birla Institute

Department of Commerce

C. Profile of the Departments (If spplicable)

Responses
1. Name of the Department Commerce
2. Year of Establishment 1997
3. Number of Teachers sanctioned and present position 1111
1|6 FT-P & 5 FF-C)
4. Number of Administrative Staff’ 1+5%+1**=7
5. Number of Technical Staff 3+
6. Number of Teachers and Students 11:528
7. Demand Ratio (No. of seats : No. of applications) 225:1025 (9:41)
8. Ratio of Teachers to Students 1:48 approx
9. Number of research scholars who had their master’s | NIL
degree from other institutions
10. The year when the curriculum was revised last 2003
11. Number of students passed NET / SLET etc. (last two | NIL
years)
12. Success Rate of students (What is the pass percentage | 100%
as compared to the University average? (session 2007-2008)
13. University Distinction / Ranks 85 1
(Distinctions) {Ranks}
14. Publications by faculty {last 5 years) NIL
15. Awards and recognition received by faculty (last five | 2
years)
16. Faculty who have attended National and International | 12 0
Seminars (18.St five year S) {National) (International)
17. Number of National and International seminars |3 0
organized (Last five years) (National) | (International)
18. Number of teachers engaged in consultancy and the | NIL NIL
revenue generated
19. Number of Ongoing projects and its total outlay NIL NIL
20. Research projects completed during last two years & | NIL NIL
its total outlay
21. Number of inventions and patents NIL NIL
22. Number of PhD theses guided during the last two years | NIL

23, Number of Books in the Departmental Library, if any

1,338 + 1,643* = 2,981

24, Number of Journals / Periodicals

21

23, Number of Computers

33+

26. Annual Budget

Rs. 146.05 lacs

* Shared by Home Science & Commerce Departments, ** Shared by all three Departments

FT-P - Full-time permanent, FT-C — Full- time contractual

XXiX
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Department of Management

C. Protile of the Departments (If applicable)

Responses
1. Name of the Department Management
2.  Year of Establishment 2002
3. Number of Teachers sanctioned and present position |6 |9
(3 FT-P & 6 FT-C)
4. Number of Administrative Staff 5+1**=¢6
5. Number of Technical Staff 5
6. Number of Teachers and Students 27:444
7. Demand Ratio (No. of seats : No. of applications) 1:7 (140 seats : 940 applications)
8. Ratio of Teachers to Students 1:16 (approx)
9. Number of research scholars who had their master’s | NII
degree from other institutions
10. The year when the curriculum was revised last NIL
11. Number of students passed NET / SLET etc. (last | NIL
two years)
12. Success Rate of students (What is the pass|99.2%
percentage as compared to the University average? {session 2007-2008)
13. University Distinction / Ranks ol 1
(Distinctions) (Ranks)
14. Publications by faculty (last 5 years) 12
15. Awards and recognition received by faculty (last |5
five years)
16. Faculty who have attended National and|g 0
International Seminars (last five years) (National) (International)
17. Number of National and International seminars |3 0
organized (Last five years) {MNational) (International)
18. Number of teachers engaged in consultancy and the | 2 NIL
revenue generated
19. Number of Ongoing projects and its total outlay NIL NIL
20. Research projects completed during last two & its | NIL NIL
total outlay
21. Number of inventions and patents NIL NIL
22, Number of PhD theses guided during the last two | NIL
years
23. Number of Books in the Departmental Library, if | 10,414
any
24. Number of Joumals / Periodicals 33
25. Number of Computers 113
26. Annual Budget 225.72 lakhs

** Shared by all three Departments
FT-P - Full-time permanent, FT-C — Fulil- time contractual
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Executive Summary

EXECUTIVE SUMMARY

J. D, Birla Institute, Kolkata was established in 1962 by the noted
industrialist Shri L. N. Birla’s wife Smt. Sushila Devi Birla, and was
amalgamated to Sukriti Education Society in 1994. The college has been at the
forefront of imparting education in the field of Home Science since almost
five decades. While the initial years saw consistent achievements in Home
Science, the year 1997 saw the establishment of the Departiment of Commerce.
In 2002, Department of Management was founded.

The Institute’s association with Jadavpur University was and remains an
enriching experience ever since 1963 when the University granted affiliation
to the college and subsequently to all its programmes. The college owes in a
large measure, the spirit of academic freedom and enterprise in its initiatives
to Jadavpur University which holds recognition by the University Grants
Commission as one of the five universities in the country credited with
‘Potential of Excellence’ as also having been accorded the highest grading and

accreditation by the National Assessment and Accreditation Council (NAAC).

Criteria 1:
The Vision and Mission of the Institute is repeatedly emphasized through
its curricular, co-curricular and extra-curricular activities. With a view to bring

about holistic development of young populace in general, and women in

particular, the Institute creates a conducive environment through modern

management, qualified and experienced teaching faculty, support staff and

good infrastructure.
The Institute provides a judicious measure of academic flexibility to its

learmers. It runs three undergraduate and three postgraduate degree
programmes, one postgraduate diploma course and several short-term
certificate and value added courses. Final year students opt for specialization
in different branches of Home Science as per their choice; however, the

selection to different specialization is based on merit.

JOBI




Executive Summary

Planning, designing and implementing courses to meet global needs and
provide employability to students is the top most concern of the Institute. To
this effect a comprehensive revision of the syllabus led to the segregation of
different specializations in Home Science into four new distinct degree
programmes namely B.Sc (Hons) in Food Science and Nutrition Management,
B.Sc (Hons) in Textile Science, Clothing and Fashion Studies, B.Sc (Hons) in
Human Development and B.Sc (Hons) in Interior Designing.

The curriculum and the syllabus for the postgraduate courses were revised
in the last five years. A B.Ed course in Home Science, earlier discontinued, is
slated to be revived subsequent to the approval of NCTE. A proposal to offer
specialization to undergraduate Commerce students in the final year has been
initiated and the syllabi are currently being framed. In the Department of
Management, informal modifications and upgradations of the syllabi have
been executed.

Keeping in view the initiatives of the Institute to offer a wide range of
upgraded and new courses, the college was awarded ‘College to Look QOur

For’ in 2007 by the Lions Club of Kolkata.

Criteria II:

The Institute has a well systematized and transparent admission process.
To ensure wide publicity to the admission process, the Institute prints a
comprehensive prospectus, hosts a website and publishes notices in leading
national and regional newspapers.

A broad framework of the academic calendar is planned at the beginning
of each session. On the basis of this, lecture plans are made by teachers for
their respective courses for the ensuing semester. Presently, the Institute is in
the process of implementing an MIS at the main campus through the ERP
software; the same already exists at the satellite campus.

The Institute has been conducting an appraisal of teachers at the end of
each semester by students since 2003. The procedure is confidential and
impartial. Also the collection and analysis of data is done by an external

agency.

.
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Executive Summary

The Institute employs various teaching-learning methods including the use
of ICT. Other means employed are lectures from experts, educational
excursions and industnial / field visits. Bridge and remedial courses are offered
to weaker students while the advanced learners are encouraged to perform
better. The Department of Management makes effective use of TSBs for
imparting quality teaching-learning experience. Seminars are held regularly
and students are also encouraged to give presentations.

The Management actively promotes professional development of faculty
members by ensuring that they participate in orientation and refresher courses,
seminars, symposia and workshops and other training programmes.

The Institute follows a regular and transparent evaluation process that

enables students to perform optimally.

Criteria IIl:

The Institute has fully functional five member research committee to
facilitate and monitor research activities. During the course of the last five
years, the Department of Home Science has successfully completed one Major
Research Project (MRP) and two Minor Research Projects; while two MRPs
are ongoing.

Towards developing research facilities on the campus, a separate research
journal section has been established as an annexure to the library. Seed money,
subject to the discretionary approval of the college management may be
granted and the Instifute has allocated a budgetary fund for publication of
college research journal and for hosting seminars and conferences. A number
of noteworthy publications by faculty members have been made in the last few

years.
During the last five years faculty members of the Institute have offered

consultancy services, mainly in academic matters.
The Institute actively and seminally promotes the participation of students
and faculty in extension activities. Towards that end, the Institute formed a

social welfare club.

JDBI




Executive Summary

Criteria IV:

; 1S

15, the Institute has significantly auimzr:t::th )

" e ﬁve yej;l’hi,s includes the addition of a complete flo .

infrastructural facilities. el e e :bcen

CIassmomshanddztlzbSIst?n the same period and all faculty members :zv o

S.

h::::;r; tw?tl; workstations equipped with personal :::::r:e;ome e

ﬁptimal utilization of available infrastrucn;re, ;l::SEZS ;een Y
and Commerce are staggered. Security and safe

The
; larm system.
the installation of closed cireyit TVs and an electronic fire a

Institute hag been awarded ‘Best Maintained College

under GURUKUL
awards by the Ligng Club of Kolkata.

Criteria v 1 i
dents’ needs,
By makding efforts to monitor college campus culnyre and stu -
: ironment in
the Instityte has added a technology rich, user friendly environ
effort ¢ minj

to students with inadequate
and remedia} Courses to v

teacher ratig,

Creativity skillg
Magazine

eaker g
Student-

use of moder, teaching g
ar¢ promoteq through ¢,

tudents, maintaining a healthy

ds and offering add-on courses.
> Wall

ts
Students ensures that many studen
'gher educatioy

Studen Welfare fi

or are gainfully Fmployed. Some other
. Catureg Inclyge SXistence of a hea
traineq Durge, o Psycholq i

functional i

Ith centre staffed with a
Briey ! “Ounse])j Céntre angd 5 Canteen. A fully
Ance 1o essal , N |
El'levances formy ) Cell g Aintaineq for students tq register
entgy’ e
04 fair v, Proceqy,, nts Coungjj 1S electeq through a transparent
® The copye
8¢ hag an
C"iteriav

active Alumni Association.



The Vision and Mission of the Institute Is in tune with the objectives of

higher education policies. The governance and administration is carried out
under the leadership of the Principal with full support from the Management.
A democratic regulation with free rein allows easy and free exchange of
information and opinion. Decentralization is achieved through a judicious and
rational assignment of duties to various administrative and academic
committees. The Management of the Institute greatly values a clear and
effective communication process in order to create concord within the
academic organization. It is a keen participant in the welfare of the Institute
and maintains a receptive stand with regard to suggestions for improvement
from all stakeholders.

The Management follows a well defined perspective plan for the
expansion and improvement of the college infrastructure to accommodate the
launching of new academic programmes. The financial implications; budget,

income and expenditure are handled directly by the Management.

Criteria VII:
To sustain and enhance the Institutional standards to higher levels, as

recommended by NAAC, a formal IQAC cell was formed in the year 2004.
The college has taken several initiatives to promote and internalize best
practices. Towards this end, the college provides a clean and secure
environment, a warm student-teacher relationship and provides access to
students from diverse economic and social backgrounds. It provides financial
assistance to students on need-cum-merit basis, makes them aware of
community needs, promotes social responsibilities and instills in them the role
of good citizenship.

The continuous process of critical evaluation made significantly intensive
since the last peer team visit, has revealed to the college its confidence in
propagating education as 2 liberating and evolutionary force. The college
desires to be competent in being able to develop future generations who will

contribute to the development that our nation so importantly needs.

Executive Summary
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I: Curricular Aspects
] -___.3 L I.

Criterion I
CURRICULAR ASPECTS

1.1 Curriculum Design and Development
1.1.1 State the Vision and Mission of the institution and how it is
communicated to the students, teachers, staff and other
stakeholders?
Vision
‘Knowledge creation and management’

Mission

‘To create and maintain an environment wherein the learning process
ensures holistic development of its stakeholders’

The Vision and Mission of the Institution are repeatedly emphasized

through the college prospectus, magazine and circulars. The college |
website also clearly states the Vision and Mission for the benefit of those
who are not directly a part of the Institution. Moreover, the underlying
philosophy of the Vision and Mission is reflected in the curricular, co-

curricular and extra-curricular activities of the Institution.

G- gizioge oy
1.1.2 How does the mission statement reflect the institution's
distinctive characteristics in terms of addressing the needs
of the society, the students it seeks to serve, the institution’s

tradition and value orientation?

For the holistic development of its stakeholders, the Institute creates a
conducive environment with the help of a progressive management,
qualified and experienced teaching faculty, supportive non-teaching and
technical staff, and a good infrastructure,

One of the main objectives of the Institution is to contribute
meaningfully towards education and emancipation of women in order to

empower them and provide them with a position of dignity and social

JDBI
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standing. For this reason, the Institute has two Departments — namely,
Home Science and Commerce — exclusively for women. Even though the
third Department - Management, is co-educational, it has a balanced
ratio of male and female students. The fact that some of the toppers in
the last few years are women re-emphasizes JDBI's objective of
enabling women to take up the challenges of modern life, including
professional, corporate and family life. The Institute’s efforts to create a
curriculum for all-round development of its students — both educational
and characteristic — have so far been unparalleled in this region.
All the three departments strive to promote entrepreneurship skills
among the students, thus improving their career prospects. In the
Department of Commerce and Management, the focus is on developing a
new generation of business leaders and managers who understand the
importance of ethics and transparency in business transactions, and have
a clear concept of nation-building.
The Institute’s NSS-wing and the social welfare club, ‘Helping Hands’
collectively work for the underprivileged. The activities undertaken by

these groups help instill basic human values in the students of the

Institution.

1.1.3 Are the academic programmes in line with the institution’s
goals and objective? If yes, give details on how the curricula
developed / adopted, address the needs of the society and
have relevance to the regional / national and global trends
and developmental needs? (access to the disadvantaged,
equity, self development, community and national
development, ecology and environment, value orientation,
employment, ICT introduction, Global and national

demands and so on).
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The academic programmes of the Institute are in line with its goals and

objectives which are listed below:

a) To acquire knowledge and skills in the pursuit of academic
excellence aimed at advancement into higher education, research and
extension activities.

b) To educate within a dynamic system that is structured towards varied
professional and vocational applications for career design and
development.

c) To work proactively towards individual and group goals within an
integrated setting of diverse socie-cultural members.

d) To attain self-reliance through balance of freedom and discipline
within the body, mind and spirit.

e¢) To create a cadre of professional managers for service to industry
and commerce.

f) To foster national progress through development in entrepreneurship.
g) To develop cultural and social sensitivity, ethical norms, awareness
of environmental issues and conservation, and concern for others.

h) To equip individuals with the requisite skills to make effective

decisions, form strategic partnership, run family businesses of their

own and help to turnaround inefficient small and medium
enterprises.

iy To provide a facility that will encourage students to think
objectively, independently and critically; assess the validity of
information; communicate clearly and effectively; become
responsible citizens, develop values such as hard work, commitment
and appreciation for diversity; develop expertise in a specialized
area and continue to learn after graduation.

Keeping the above objectives in view, the Institute develops and follows

a curriculum that addresses the needs of the society on one hand and the

global demands on the other. The fact is sustained in the following - The

JDBI
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I: Curricular Aspects

knowledge and skills imparted by the Institution encourage young minds
to pursue higher education and carry out research and development in
various fields of study.

Industrial / vocational fraining, seminars and projects, which the students
from all the departments have to undertake, encourage them to apply
theoretical knowledge in practical situations, promote self study and
team work, and help them to hone their interactive skills. This also
prepares the students for the job market, thereby increasing their
employability. Educational excursions are organized for students to help
them acquire first hand information and practical knowledge in different
areas of study.

JDBI recognizes the importance of all-round development of the students
and hence equal importance is given to both academics and sports.
Workshops on ‘Meditation’ and ‘Pranic Healing’ which facilitate
spiritual development and help the students to develop a balanced
approach towards their work, and life in general, are organized.
In order to ensure that students from all sections of society get an
opportunity to be part of this Institution, merit-based financial assistance
is provided to them. A just and transparent admission procedure 1S
followed and students gain admission on the basis of their performance
in their last qualifying examination. A well-equipped library, internet
facilities and well-qualified and accessible teaching staff provide
students with an opportunity to seek extra guidance for the purpose of
self-development. The NSS-wing and Helping Hands work on several
community projects. Apart from this, a recently concluded Streer Food
project, conducted in association with the Ministry of Health and Family
Welfare and funded by the World Bank, benefited approximately 100
street food vendors of Kolkata.

Ecology and Environmental Study is a compulsory subject for all

students at the undergraduate level. All this helps in enhancing their
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sensitivity and sense of responsibility towards the environment.
Moreover, training in ‘Communicative English® and ‘Soft Skills and
Personality Development’ is offered to the students to instill confidence,
build public speaking abilities and leadership qualities among them. This
helps to establish a unique value system that is shared by students from
all sections of society. To address global trends and the developmental

needs of students and faculty, emphasis is laid on ICT training.

1.1.4 How does the curriculum cater to inclusion / integration of
Information and Communication Technology (ICT) in the
curriculum, for equipping the students to compete in the
global employment markets?

The Institution has provision for basic computer education for all
students in its undergraduate curriculum. In the Department of
Commerce, students learn operation of software such as TALLY and
FACT under a subject ‘Information Technology in Business-I'; &
‘Information Technology in Business-II' (taught in semesters 5 and 6
respectively). The Department of Home Science offers ‘Fundamentals of
Computers’ in semester-1. The postgraduate students studying Resource
Management and Composite Home Science are trained in the use of
AutoCAD, Photoshop, Corel Draw, Adobe, etc. In addition, the

curriculum of the Department of Management covers the following

courses pertaining to ICT: ‘Computer Organization & Architecture’,
‘Computer Fundamental Lab’, ‘Computer Programming & Application’,
‘Computer Programming Lab’, ‘Computer Networking & Security,
‘Database Management Lab’, ‘ERP & Systems Management’, and
‘Business Information Systems’.

Students have access to well-equipped computer laboratories. For
seminars and lectures, a state-of-the-art audio-visual room and

auditorium equipped with LCD-projector, computer, etc is available. The

JDBI
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college library also bas an annexed intemet zone equipped with

computers having uninterrupted internet connectivity for students.

1.1.5 Specify the initiatives and contribution of the institution in
the design and development process. (Need assessment,
development of information database, feedback [from
faculty, students, alumni, employees, academic peers and
communicating the information and feedback for
appropriate inclusion and decision in statutory academic
bodies, membership of BOS and by sending agenda items
ertc.).
For design and development of the curricula, assessment of the needs
and requirements are initiated at the basic level by gathering
feedback from stakeholders and through study of corresponding
courses at other institutions. Subsequently, approval by the academic
council is sought, followed by preparation of a detailed curriculum
and syllabi by the faculty members. Thereafter, the course is
subjected to detailed discussions / review by statutory bodies at the
university. The flow chart below details the sequence for process

design and development of curriculum.

fP————
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i) PR

PROCESS DESIGN & DEVELOPMENT OF THE CURRICULA

ASSESSMENT.OF NEEDS & REQUIREMENTS . . . .

Informal feedback from stakeholders (students, faculty members including part-time
and visiting faculty, academic peers, etc.)

Study / review of similar courses offered by other universities / colleges
Identifying the requirements of industry through interactions with industry personnel
Regular review of the UGC-guidelines

1

DISCUSSION IN ACADEMIC COUNCIL (AC) OF THE INSTITUTE

!
_COLLECTION OF RELEVANT INFORMATION AFTER APPROVAL BY AC

Review of UGC subscribed curricula / syllabus

Collection of information during visit to other universities/colleges
Identification of important areas to be included by attending workshops/seminars
Collecting database from websites

!

PREFARATION OF CURRICULUM & SYLLABUS

Preparation of an outline of the curriculum by faculty members

Formation of the review committee comprising of several experts in all relevant field of
academics and industry to scrutinize the curriculum

Incorporation of suggested changes and preparation of the detailed syllabi
Finalization and approval of the curriculum and syllabi by the committee

]

FACULTY COUNCIL: OF AFFILTATING UNIVERSITY

.

Submission of a detailed proposal
Discussion at the Faculty Council meeting
Formation of a special committee by the University **

Visit by members from the university to review infrastructure and faculty status at the
campus

Passing of resolution after necessary changes have been incorporated as suggested
Forwarded to the University EC for consideration

_____ .

EXECUTIVE COUNCIL OF AFFILIATING UNIVERSITY

Scrutinizing of the proposal
Formation of a special committee by the University to assess feasibility of the course **
Resolved and forwarded to the University Court for approval on satisfaction

1

= UNIVERSITY COURT

Approval of the recommendation forwarded by EC
Passing of resolution and intimating the same to the Institute

]

! THE INSTITUTE

Receives approval by the University
Publicizes the new course and opens admission
Admission & execution / implementation of the course

** gptional
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1. 2 Academic Flexibility

1.2.1 What are the range of programme options available to learners
in terms of Degrees, Certificates and Diplomas?

The Institute has a range of programmes available for its students. It

provides undergraduate degree programmes, postgraduate degree and

diploma programmes and doctoral programmes. The Institute also runs

numerous short-term and certificate courses.

;_ o Progljlmmei Model D(:':::-i;;n Semesters
BSc Semester 3 6
MSc Semester 2 4
Homa:Selence PG Diploma | Semester I 2
PhD - min. 2 --
Short Term Vari ;
Colses aries with programme.
Commerce BCom Scmester 3 6
Management BBA Semester 3 6

1.2.2 Give details on the following provision with reference to
academic flexibility, value addition and course enrichment: a)
Core options, b) Elective options, ¢) add on courses, d)
interdisciplinary courses, e) flexibility to the students to move
from one discipline to another, f) flexibility to pursue the
programme with reference to the time Srame (flexible time for

completion)
a) Core Options: The Institute has an effective curricular strategy that

widens the skill base of the undergraduate students. It allows students

to choose their different arcas of interest such as Home Science,

Commerce and Management. All the subjects taught in the first two
years in the Department of Home Science are known as subsidiary
(core) papers. Of the 35 subjects in the Department of Management,

[l 33 are mandatory and form the core of the said curriculum.

JDBI
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b)

c)

d)

€)

I: Curricular Aspects

Elective Options: Students of the undergraduate Home Science
programme take up any one specialization out of the five offered by
the Institute in their final year on the basis of their interest and merit.
All the papers taught under each of these specializations are honours
(elective) papers. In the Department of Management, a student may
choose two subjects from a given list of electives / specialization
apart from the core options.

Add-on courses: In all three Departments, value addition is created
through add-on courses - bridge / remedial courses, training in ‘Sof
Skills and Personality Development’ and workshops in various fields

for updating their skills.

Interdisciplinary courses: Courses offered in the Department of
Home Science are interdisciplinary in nature.

Flexibility to move from one department to another: A student
admitted to a particular course is permitted to change from
Department of Commerce / Home Science to Department of
Management and vice versa provided:

e the application is submitted within the stipulated time

e seats are available in the department concerned

» the student fulfils the eligibility criteria

o the student obtains a ‘No Objection Certificate’ from the

Principal / Director as applicable.

Flexibility to pursue within the time frame: The students are
allowed upto six years to complete their graduation and four years 1o
complete their post graduation as per the university norms. This

includes time permitted for clearing back papers.

1.2.3  Give details of the programmes and other facilities available for

the international students (if any).

JDBI




I: Curricular Aspects

International students are offered the same course content and academic
facilities as Indian students. There is no change in the fee structure for
students who are citizens of countries other than India. Further, the
Institution abides by the Jadavpur University norms applicable to

international students.

1.2.4 Does the institution offer any self-financed programmes in the
institution? If yes, list them and indicate how they differ from
other programmes, with reference to admission, curriculum, fee
structure, teacher qualification and salary etc.

The Institute is an unaided private college and as such all courses offered

by in the Institute are self financed.

1. 3 Feedback on Curriculum
1.3.1 How does the college obtain feedback on curriculum from: a)
students? b) alumni? c) parents? d) employers / industries? e)
academic peers? f) community?

The Institution is open to feedback and suggestions from all

stakeholders, and is constantly striving to incorporate the changes

needed for improvement. Such feedback is collected from all
stakeholders:

a) From students: The outgoing batches of students give their
feedback on curriculum and institutional functions through a
structured questionnaire. The analyzed data is then communicated to
the Management for further action.

b) From alumni: The members of the alumni provide feedback and
suggestions either through electronic mail, post, telephone, fax or in
person.

c) From parents: The Institute arranges interaction with parents by

holding parent-teacher meetings whenever required. Invitation to
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college events such as sports, annual show, exhibitions, etc. gives the
Institute an opportunity to interact with parents and respond to their
comments or suggestions.

d) From employers / industries: The students undertake internships at
business corporations, NGOs or educational institutions and faculty
members regularly visit these organizations for informal
communication and discussions. Relevant responses are recorded by
them for further action.

e) From academic peers: Faculty members attend seminars /
workshops outside the Institute and experts visit the college
occasionally as guest faculty / advisors / subject experts / delegates
for lectures, seminars and conferences conducted by the Institute.
Such occasions provide an opportunity to all stakeholders of the
Institute to interact with fellow members from other Institutes. This
also enables the Institute’s stakeholders to learn about current issues,
innovations and prevalent practices at other organizations.

f) Community: The College has a popular brand image in the city and
has been receiving appreciations and accolades from the community
in the forms of awards. Refer to Q 2 of Re-accreditation section of

Criteria [ & IV.

1.3.2 How is the above feedback analyzed and the outcome /
suggestions used for continuous improvements, and
communicated to the affiliating university for appropriate
inclusion?

Feedback from students is analyzed by an external agency to promote

transparency and accountability. A report is made available to the

Principal and faculty members for careful study and discussions.

Acceptable modifications are incorporated wherever required.

Constructive suggestions are included in the modified curriculum and

I: Curricular Asnects
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continuous improvement is attempted. The revised curriculum is sent Lo

the affiliating university for approval.

1. 4 Curriculum Update
1.4.1 What is the frequency and the basis for syllabus revision and
what are the major revisions made during the last five years?

The college revises the syllabus whenever the need arises. In the last five
years, the college has once revised the postgraduate courses extensively
during the conversion from annual pattermn to semester pattern.

A complete syllabus revision in the Department of Home Science and
segregation of the different specializations into separate departments was
undertaken. The same has been approved by the affiliating university and

has been introduced from the academic session 2009-2010.
Specializations would be offered to the undergraduate commerce
students in their final year. The curricula have been approved by the

Faculty Council of Arts, Jadavpur University and the syllabi arc

guides to learning processes and informal Professional practices. It takes

currently being framed.
Since the Department of Management offers a professional course, the
! ? ;1 finer aspects of the syllabi are constantly modified and upgraded on a per
i . )
J ?1 semester basis even as the broader dimensions of the units speciﬁed for
e
F’ B~ every paper are kept the samec.
{"I ‘;‘ |
i fr 1.4.2 How does the institution ensure that the cyrpiculum bears 4
i | thrust on core values adopted by NAAC?
|l
] The core values of the NAAC are reflected in the Institution’s beliefs
i : .
I-i l.I' and endeavours to satisfy the needs for national dey elopment, to foster
1l '.I1 global competencies, to inculcate value systems, ang to promote the USE
I-i .I of technology for excellence.
4 |
'q t |I The Institute believes that theory, research and prq fotsiona literatiire A5
M

_-_‘_'_‘—-—._____-_‘—'_ ___F____.———
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pride in its diversity of ideas, views, strengths, learning styles, talents
and abilities.

The Institute offers education primarily to young women and thereby
aspires to contribute towards national development by imparting quality
education for all round development of women in a progressive
ambience. The curriculum of the Institute seeks to ensure that the
students grow up as competent and responsible individuals. The job-
oriented courses increase employment opportunities, and continuous
upgrading of the curriculum makes the course content of the various
subjects both nationally, and globally, relevant. Moreover, students also
receive industrial training, training in ‘English’ and training in ‘Softf
Skills and Personality Development’.

In order to foster global competencies among students, the college has
introduced several new courses as well as computer education for all its
students. The college includes ICT training as a compulsory part of the
curriculum. Efforts are being made to use technology in the teaching-
learning process. Modern audiovisual teaching aids are used to make the
learning experience more interesting and enjoyable. Students are also
encouraged to present their ideas with the help of ICT.

Values such as honesty, integrity, discipline, punctuality, fairplay,
impartiality and constructive acceptance of failure are instilled in them
through various curricular, co-curricular and extra-curricular activities.
The college endeavours to inculcate proper values in students through
various activities aimed at widening their social vision and
CONSCioUSNess.

Finally, regular assessment of the students, helps them identify their
strengths and weaknesses, and encourages them to constantly improve
themselves in all aspects of college activities. All students are treated
equally, and are imbued with a strong value system which helps them

develop as honest and able individuals. The college maintains
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accountability and transparency in dealing with admission process,

examination and other decision-making practices

1.4.3 Does the institution use the guidelines of statutory bodies (UGC
/AICTE / State Council of HE and other bodies) for developing
and / or restructuring of the curriculum?

The Institute follows the norms and the guidelines as laid down by UGC

while implementing its programmes.

1.4.4 How are the existing courses modified to meet the emerging /
changing national and global trends?
The students of the Institute are not only engaged in classroom lectures
but are also stimulated to undertake self study through additional project
work and seminar presentations; this helps in fostering independent
thinking. Internship training during the course of study helps students to
understand the needs of the industry and exposes them to practical
situations where they can apply their theoretical knowledge. Moreover,
the Institute emphasises the importance of computer application and
entreprencurial skills through inclusion of the same in its curriculum. In
addition, the Institute also recognises the importance of language
proficiency and personality development programmes to enable students

fo cope and excel in their personal life and chosen profession.

1. 5 Best Practices in Curricular Aspects

151 What are the quality sustenance and quality enhancement
measures undertaken by the institution during the last five
years in curricular aspects?

Over the last five years, J. D. Birla Institute has consistently maintained

its status in the field of quality education. In order to sustain these

elevated standards, the Institute devised an IQAC to define and monitor




‘thrust areas’ for improvement in conjunction with student and faculty

feedback. Thus, a constant cycle of updation ensures that both the
theoretical as well as the practical requirements demonstrate relevance
within an ability to withstand the demands of the industry.

ICT updation has seen the introduction of specialized software and the
faculty too have embraced the use of modernised teaching methods and
aids. The students are now required to sit for two class tests as a part of
the continuous evaluation system. The examination and evaluation
process exhibits complete transparency and the students benefit from the
prompt publication of results.

The Institution takes initiatives to ensure that the curricula are

meticulously followed by its faculty.

1.5.2 What best practices in ‘Curricular Aspects’ have been planned /

implemented by the institution?

a) Syllabus: The syllabus has been designed to contain an optimum
quotient of theory and practical studies, while stressing on
communication and computer application skills. The Institute’s
curriculum has been structured holdind the views and opinions of all
the stakeholders, including academicians, industrialists, experts,
alumni, parents and students.

b) Faculty: The Institute guarantees a high standard of education by
inducting highly qualified and experienced teachers onto its roster. In
addition, the faculty also benefit from participating in various
workshops / seminars. Experts in various fields including visiting
professors from foreign universities are invited to give lectures on
important topics.

c) Students: Students have been effectively participating in workshops,

seminars and lectures delivered by various professionals

JDBI
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d) Continuous system of internal evaluation: Two class tests are
conducted per semester as a part of internal evaluation with an
objective to yield better performances from students by giving them
an opportunity to leam from their mistakes and make amends.
Examinations are held and results published on time.

e¢) Industrial training and field trips: These help the students to
assimilate knowledge via practical exposure.

f) Modern teaching implements and practices: The Institute
advocates the use of modern teaching implements and methods and
stresses the use of ICT in teaching-learning.

g) Environmental studies: As per the UGC Directives, the Institute has
introduced ‘Environmental Studies’as a compulsory subject in all the
undergraduate cOurses

h) Training in Soft Skills and Personality Developmeny: This training

is offered to help the students overcome their fears and inhibitions

while expressing themselves within a public forum and to instil

confidence in them.

i) Entrepreneurial skills: ~ The  Instjryte also  encourages

entrepreneurial skills among SWACNTS through an i ire o riculum.
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Question 1: What were the evaluative observations made under ‘Curricular Aspecits’
in the previous assessment report and how have they been acted upon?
OBSERVATIONS MADE BY THE NAAC PEER TEAM DURING THE LAST VISIT:

e Smt. J. D. Birla Institute (old name), as stated in its 'Mission' and 'Objectives’, is
committed to the cause of academic excellence aimed at advancement into higher
education, research and extension activities,

e The Institute is quite alive to the latest trends and needs, both at national as well as
at international level in the field of higher education.

e Though affiliated to the Jadavpur University, the Institute enjoys considerable
academic freedom in the preparation and review of the syllabi of various
programmes offered by the Institute, which subsequently gets approved by the
affiliating university.

» The mission and objectives of the Institution have been clearly defined and
translated through the design of its curricula. The Department of Home Science
has updated its BSc (Hon.) course and has the distinction of introducing
specializations (Composite Home Science, Human Development, Food &

Nutrition, Family Resource Management, Textiles & Clothing) at the

undergraduate level,

e Continuous restructuring and redesigning of the curricula keeping in view the
contemporary needs of higher education in the society.

e The Institute reviews the curricula periodically in consultation with academic

peers and professional experts in order to keep the curricula at par with national

and intemational standards.

e Having catered to only female students in Home Science and Commerce, the
Institution has shown sensitivity to changing educational, market and social
demands by incorporating co-educational teaching in the Department of
Management.

e Computer training has been introduced in all the degree programmes, to help and
further the professional and entrepreneurial skills of the students.

¢ The Institute has succeeded in adopting the curricula with built-in facets of

vocational application.

JDBI
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6.
7.

Question 2: What are the other quality sustenance and enhancement measures
undertaken by the institution since the previous Assessment and Accreditation with
regard to *‘Curricular Aspects’?

L

The formation of the IQAC has been the basis of quality sustenance measurc. The
college, over the last five years, has provided the necessary impetus for cffective
and purposeful implementation of IQAC.

The Institute proposed an expansion of the existing degree programs to
accommodate several new courses for the students. In 2006, cfforts to introducc
specialization in the final year of the Department of Commerce wcre initiated.
So far the curriculum has been approved by the Faculty Council of Arts of the
affiliating university and the syllabi is being prepared which would be submitted to
the university again for consideration. The proposed specializations are
¢ Accountancy & Finance', * Marketing’ and ‘Banking & Insurance’.

The Department of Commerce is proposing to start postgraduate (MCom) program
In the year 2006, the Institute introduced a one year PG-Diploma in Dietetics and
Applied Nutrition. In 2009, the following four new degrec programmes have been
added to the list - BSc (Hons.) in Food Science & Nutrition Management, BSc
(Hons.) in Textile Science, Clothing & Fashion Studies, BSc (Hons.) in Human
Development and BSc (Hons.) in Interior Designing.
Some postgraduate courses that would be launched in 2009 are MSc in Textiles &
Clothing, MSc in Food & Nutrition and PG Diploma in Hospitality Management.
The curriculum and syllabus of the existing MSc courses were modified.
A proposal for postgraduate programme ‘Master in Management Practice’ to
provide upward mobility for students graduating in Commerce and Management
was not approved by Jadavpur University. Therefore, Masters in Management
Administration (MMA) was started under WBUT by the Institute under another
trust body (Vidya Mandir Society) run by the college management in 2007.

Besides these programs, the college also provides special add-on-courses such as
Training in Soft Skills & Personality Development in association with an NGO,
Supersoft.

. A cettificate course, ‘Business English Certificate’, was conducted by British

Council for the students of Commerce Department.

The College received the GURUKUL award, ‘College to look out for’ from Lions
lClub of Calcutta, Mother Teressa Sarani, Kolkata in 2007.
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Vision, Mission & Objectives of the Institute

ADMISSION‘

Human Devai ¢
M. 8c. in’ Resaurca
Management, M. Sc

B.Com. (Hons.)
- Admission forms
-available at

J.D.Birla Institute;
11, Lower Rawdon
Street Koikata — 20
from
4th May - 6th June
2009 between

10 am & 12 noon.
‘Phone : 2475-‘5070‘

in Composite
Home'Sciance,

PG Dip. in Dletetics &
Applied Nutrition
at
J.. D, Birla Institute

. Fardetails l
Contact # 2475 5070

Admission of various courses being
announced in newspapers
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GURUKUL award, 'College to look
out for' received by the college in 2007
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New Courses being announced at a Press
Conference

Use of ICT in teaching-learning
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o II: Teaching-Learning & Evaluation

Criterion-I1

TEACHING - LEARNING AND EVALUATION

2.1 Admission Process and student profile

2.1.1 How does the institution ensure wide publicity to the admission

process? a) Prospectus, b) Institutional Website, c¢)

Advertisement in Regional / National Newspapers, d) Any other

(specify)

The Institute ensures wide publicity to the admission process through the

following:

a) The Prospectus of each department furnishes all information related
to the courses offered, teaching and non-teaching staff,
administrative process, academic calendar, college infrastructure,
rules and regulations including those on ragging and fee details. The
college prospectus is distributed along with the admission form and
is also available on demand at the college office on payment of a
nominal price.

b) Admission notification is also posted on the colleue website

¢) Information regarding admission to different academic programmes
is published in leading national newspapers. billboards, posters,
and brochures / pamphlets. Recently the course was publicized
through the medium of talk shows on television & radio.

d) Any other:

o The Admission notice and posters containing information on the
courses offered are displayed on the college notice board well
before the actual admission begins.

o Counseling regarding the courses is organized in different

schools to promote and publicise the courses.

s  Word-of-mouth publicity is transmitted by students and alumni.

F 3 o I et — -
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2.1.2  How are the students selected for admission to the following

a)

courses? Give the cut off percentage for admission at the entry
level a) General, b) Professional, ¢) Vocational
General
The Institution follows a transparent and fair admission process.
Information for admission into various courses of all departments is
released in leading city newspapers announcing the distribution of
application forms and prospectuses. The Institute office collects
filled-in forms within a stipulated period of time. Selection of
students into different academic programmes is done through a

sequential process as detailed below.

DEPARTMENT OF HOME SCIENCE - UNDERGRADUATE DEGREE
PROGRAMME (BSc¢)

|. Receiving application for admission on a prescribed form.

2. Short listing candidates on the basis of eligibility and academic
merit.

3. Interviewing on a one-to-one basis

4. Finalization of the list on the basis of performance in the last
qualifying examination and interview conducted.

Cut-off percentage: 50% marks in the aggregate at the 10+2

examination of any Board / Council recognized by Jadavpur

University.
DEFEPARTMENT OF HOME SCIENCE - POSTGRADL ATE PROGRAMME

(MSe)
|. Receiving application for admission on a prescribed form.

> Short listing candidates on the basis of eligibility and academic
merit.

3. Conducting special entrance test and / or interviewing of
candidate.

4. Finalization of the list on the basis of performance in the last
qualifying examination, results of the entrance test (if conducted)

and interview conducted.
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A candidate who has appeared in the examination at the
undergraduate level may also apply in anticipation of the results,
provided she / he produces her / his internal assessment showing the
overall average marks obtained. The admission however is on a
provisional basis subject to satisfaction of the admission criteria.
There is a provision for a wait list.

Cut-off percentage: 50% marks as aggregate in BSc (Hons.) - Home
Science from any recognized University-

DEPARTMENT OF COMMERCE (B.COMh
|. Receiving application for admission on a prescribed form.

5 Short listing candidates on the basis of eligibility and academic

merit.
3. Interviewing on a one-to-one basis; written entrance test would

be introduced from 2009-2010.

4. Finalization of the list on the basis of performance in the last

qualifying examination and interview conducted.
Cut-off percentage: 559 marks in the aggregate at the 10+2

examination of any Board / Council recognized by Jadavpur

University.
Professional Courses

DEPARTMENT OF MANAGEMENT (BB A
| Candidates are short listed on the basis of eligibility (scrutinizing

the academic records).

5 These candidates are then required to appear for written entrance
examination, followed by group discussion, knowledge interview
and personal interviews which are conducted by a selection
committee.

3. The final selection is done by taking the candidate’s performance

in all of these, taken in totality.
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Cut-off percentage 50% marks in the aggregate at the 10+2
examination of any Board / Council recognized by Jadavpur
University.

POSTGRADUATE DIPLOMA IN DIETETICS & APPLIED NUTRITION
Candidates are short listed on the basis of merit. The short listed
candidates have to appear for a personal interview.

Cut-oft percentage: 55% marks as aggregate at the Bachelor’s in
Dietetics or Food Science & Nutrition or Food Microbiclogy or
Biochemistry or Life Science from any recognized University.
Vocational Courses

CERTIFICATE COURSE IN MONTESSORI TRAINING / CERTIFICATE
COURSE 1IN HOME SCIENCE

Direct Admission

Cut-ott percentage: Class X passed

2.1.3  How does the institution ensure transparency in the Admission

process?

The Institute ensures transparency in its admission process through

display of all important information regarding the admission process
including the criteria and the process of selection, last date of submitting

application, date of entrance test, date of publication of list of selected

candidates, amount and procedure for depositing the fee, wait list, if any

through the notice board.
Transparency in the policies of the Institute is also ensured through an

exhaustive prospectus and college website.

Candidates are selected solely on merit. Thus, the possibility of any bias

is eliminated.

2.1.4 How do you promote access to ensure equity? a) Students from

disadvantaged community, b) Women, c) Differently-abled, d)
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Economically-weaker sections, e) Sports personnel, H Any
other (specify)

a) Students from disadvantaged community: The Institution follows

b)

c)

d)

the government directive for reservation of seats for socially
backward and the weaker sections of society. In the event of lack of
candidates from the said category however, seats are filled-up with
general candidates.
Women: Two departments of the Institute are run solely for women
where girls from diverse communities are admitted to the Institution.
Differently-abled: Students with physical disabilities are given
assistance through the services of a manned elevator, a ramp at the
college entrance and 2 wheel chair. Students with impaired vision arc
given exira time during examinations.
Economically-weaker sections: The Institute’s policy of disbursing
freeships 1s followed to promote access to equity.
Sports Personnel: None

Any other (specify): None

2.2 Catering to diverse necds

3.1 Is there a provision for assessing the students’ knowledge and

skills before the commencement of the program me? If yes, give
details on the strategies of the institution 4, bridge the
inowledge gap of the incoming Students for enapiino them to
cope with the progr amme to which they are enrolled.

The studeats’ knowledge and skills are assessed by the facytty during the

counselling session and the personal interview conducted at the initial

stages in the admission process. The faculty identifieg ¢, weak areas of

a student and recommends bridge / remedial courgeg in relevant subjects
. ant su
in order to help them overcome this disadvantage

The Department of Home Science currently offers brig |
q mn s In

Physics, Chemistry and Physiology to help, " ge course
ents from a non-
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